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FOREWORD TO DELIVERABLE D75 

 

This deliverable has been prepared as the final evaluation of the staff mobility 

evolution during the phase 1 of the project. In this document, the objectives of the 

task will be summarized with the detailed description of those achieved and with 

the justification of objectives that were not met. The evaluation of the task 

achievements also has led to lessons learned and the insights into the future 

initiatives needed in order to boost staff mobility among academic and non-

academic staff members of the EUt+ member institutions.  
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Introduction  

 

Mobility evolution  

The primary objectives outlined in the Phase 1 proposal were centered around the 

development of a staff mobility initiative plan designed to confer benefits upon 

members of the EUt+ staff, encompassing both academic and non-academic 

personnel, enabling their participation in diverse inter-campus mobility programs. 

Within the overarching scope of this endeavor, a specific aim was to establish an 

experimental platform functioning as a clearinghouse for academic hours, intended 

to facilitate the recognition of these hours in a user-friendly and expedient manner 

among partner institutions. 

In the Phase 1 proposal, it was stipulated that staff mobility would experience a 40% 

increase for academic staff and a 20% increase for non-academic staff by the 

conclusion of Phase I in the year 2023. While the overall percentage of growth has 

been achieved during this timeframe, it remains challenging to distinguish between 

academic and non-academic staff mobilities at this juncture. This challenge arises 

from the absence of a unified reporting strategy, with clear reporting and 

differentiation between the two types of mobilities currently only feasible within 

the framework of Erasmus+ funded initiatives. 

Various initiatives were delineated for staff mobility within the ambit of Phase I of 

the project. These initiatives encompassed traditional teaching mobility activities, 

collaborative endeavors such as the co-creation of short-term/summer schools, 

exchanges for research and PhD programs aimed at facilitating joint research 

projects, participation in EUt+ conferences, themed staff weeks designed for non-
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academic staff, and opportunities for job shadowing. These multifarious initiatives 

were strategically conceived to provide EUt+ staff members with a wealth of 

opportunities, both conventional and unconventional, to enhance their professional 

growth and development. 

Results 

+  Failure to set up ETTS 

The primary objective of this task, the establishment of the Experimental Teaching 

Activity Clearinghouse (ETTS), encountered significant setbacks and ultimately 

failed to materialize. Despite diligent efforts during the preparatory phase, the task 

encountered insurmountable challenges attributable to financial constraints and a 

shortage of human capital. Initial steps, such as defining hour equivalencies for the 

ETTS within the designated framework and conducting research on recognition 

practices across member institutions, were indeed undertaken. However, the 

subsequent progress towards setting up the clearinghouse was impeded by the 

aforementioned constraints confronting the Work Package (WP) task. 

+ Numbers reached 

In terms of achieving the objectives related to staff mobility numbers, the WP task 

demonstrated remarkable success. The number of staff mobilities increased 

substantially, soaring from a modest 12 mobilities at the outset of Phase I to an 

impressive 342 mobilities, representing an astonishing 2750% growth. 

+ Thematic staff week 

Over the course of the three-year Phase I period, the WP task successfully organized 

and executed one thematic staff week, aimed at promoting and facilitating non-

academic staff mobilities among member institutions. Although the initial plan had 
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envisaged a greater number of implemented staff weeks, the task encountered 

formidable challenges rooted in financial and human resource constraints.  

+ Staff survey 

To promote staff mobility among EUt+ partners, an extensive research effort was 

undertaken to ascertain staff motivation for participating in mobilities, identify 

barriers encountered by staff members, and understand the factors discouraging 

mobility. Consequently, a comprehensive staff mobility survey was meticulously 

crafted and disseminated among all EUt+ members. While some member 

institutions garnered more substantial feedback than others, the collective 

response yielded a total of 813 submissions. 
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Part 1 – Initiatives for staff mobility  

Staff survey  

Staff mobility endeavors to foster a sense of collective identity among EUt+ staff 

members, encompassing both academic and non-academic personnel, by 

facilitating regular physical interactions through mobility initiatives. The primary 

objective of this survey was to gain a comprehensive understanding of staff 

members' inclination to engage in mobility programs, identify motivating factors, 

and ascertain the necessity for formal recognition. These insights were sought to 

augment awareness and support the implementation of initiatives aimed at 

stimulating and enhancing staff mobility across EUt+ partner campuses. 

It is worth noting that the survey was conducted anonymously, albeit certain 

demographic inquiries were included to enhance the contextual understanding of 

the gathered data. The survey was distributed to all university staff members on two 

occasions during the spring semester of 2023. A total of 813 responses were 

collected, with at least two participants representing each consortium partner. 

Although response rates exhibited variability among the partner institutions, we 

contend that the overall response rate offers a diversified and robust dataset for 

our analysis. 

The structured questionnaire, presented in Appendix 1, was meticulously designed 

to elucidate distinctions across various categories, including employment status, 

age demographics, and prior involvement in staff mobility programs. This 

background information serves as a critical lens through which to gain a more 

realistic insight into the prevailing circumstances and trends concerning staff 

members' motivation and interest in participating in different forms of mobility. The 
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survey elicited both qualitative and quantitative data, affording participants the 

opportunity to contribute their unique perspectives and experiences. 

Themed Staff weeks 

One of the strategic initiatives aimed at promoting non-academic staff mobilities 

entailed the establishment of themed staff weeks to be hosted at each of the EUt+ 

member institutions. Given the substantial size of staff cohorts within each member 

institution, many of whom have yet to directly engage with the EUt+ project, this 

particular initiative was conceived to serve a dual purpose. Firstly, it was envisaged 

as a means to enhance awareness of the project and its overarching objectives. 

Secondly, it aimed to facilitate meaningful interactions among non-academic staff 

members, enabling them to acquaint themselves with their counterparts, familiarize 

themselves with EUt+ campuses, and exchange insights and best practices within 

their respective domains of expertise. 

Initially, a consensus was reached that each member institution would pilot a 

themed staff week focused on specific topics. Subsequent repetitions of this 

initiative, featuring fresh thematic subjects, were contingent upon the success and 

turnout of the initial events. The selected thematic topics for these staff weeks, as 

delineated in Deliverable 5.2.1, encompassed areas such as marketing, information 

technology, Human Resources Strategy for Researchers (HRS4R), student services, 

financial management, library and culture center management, infrastructure 

development, and internationalization. These topics were chosen judiciously due to 

the considerable presence of supporting staff members within member campuses 

specializing in these areas. Furthermore, the selection of topics was guided by the 

specific expertise and knowledge-sharing potential across the consortium. A 
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tentative schedule for the execution of these themed staff weeks was also 

established, in accordance with the mutual agreement of member institutions.  
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Part 2 – Navigating the Path to Staff Mobility Excellence 

Achievements of the staff week initiative  

The outcomes of the themed staff week initiative fell considerably short of initial 

expectations, regrettably resulting in the implementation of only one of the planned 

eight weeks. During the meticulous planning and preparatory phases, it came to the 

attention of the Work Package (WP) task that several member campuses 

encountered significant obstacles in terms of financial and human resource 

capabilities required to execute such weeks. Notably, the absence of Erasmus+ 

programs supporting such initiatives compelled the need for self-funded 

implementation, either by the university itself or specific departments/units. This, 

in turn, raised concerns regarding the availability of additional funds, a 

circumstance not consistently realized across our member campuses. 

Furthermore, the planning and execution of these themed weeks necessitated 

human capital, particularly individuals who may not have been actively engaged in 

the EUt+ project and therefore lacked the requisite language proficiency or time to 

host presentations and training sessions for fellow alliance members. These 

challenges, though substantial, were illuminating, as the realization dawned that 

such implementation was indeed feasible with concerted teamwork and 

supplementary support. 

The solitary themed staff week that materialized occurred at RTU during the spring 

semester of 2023, with a focus on financial management supporting academic 

endeavors in mobility, Capacity Building in Higher Education (CBHE) projects, and 

research initiatives. A total of 11 participants hailing from member campuses 

(excluding RTU staff members) convened during this week. The program 
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encompassed presentations on financial management across various project types, 

affording staff members ample opportunities to exchange best practices and 

insights. Notably, the event extended its reach to include distinguished guests from 

the Latvian National Agency (VIAA), specializing in Erasmus+ Key Action projects, and 

the Latvian Science Council, offering insights into scientific projects and their 

financial management. 

Collectively, we contend that these training sessions equipped staff members from 

diverse EUt+ campuses with insights into the distinctive challenges encountered by 

each member institution and the corresponding national regulations. Inclusively, 

the event was open to RTU staff members involved in relevant projects and financial 

management, thereby fostering reciprocal learning and experience-sharing. This 

initiative not only enhanced the competencies of visiting staff, exposing them to 

novel practices, but also engendered an environment of internationalization at 

home for RTU (for detailed findings, refer to Appendices 4, 5, and 6, featuring post-

training day surveys). 

Beyond the realm of professional development, this initiative forged meaningful 

human connections among EUt+ staff members from disparate campuses. Notably, 

participants had no prior connections with one another, rendering this themed staff 

week instrumental in catalyzing interpersonal engagement on a profound level. A 

captivating team-building exercise in the form of an escape room game, aligned with 

the theme of financial management, culminated in the awarding of a coveted trophy. 

This trophy has since been circulating among EUt+ campuses, affording each 

victorious team the opportunity to showcase it at their respective institutions. Such 

an initiative has been instrumental in cultivating diverse connections and 

knowledge-sharing among staff members, seamlessly aligning with the Phase I 
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objective of fostering non-academic staff mobility to facilitate the exchange of 

expertise and best practices in academic support. 

 

RTU, UPCT, and UTT participants of Financial Management staff week meeting in Cartagena 

in September (about 5 months after the staff week) 

Findings from staff survey and future considerations  

The insights garnered from the staff mobility survey provide valuable data for 

drawing conclusions regarding staff members' interest in participation in mobility 

programs. It is noteworthy that this interest extends beyond staff members who 

have previously engaged in such opportunities, encompassing those who have yet 

to participate. Nearly half of the respondents, approximately 48.83%, have not 
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previously partaken in any form of staff mobility (as evidenced in Charts 1 and 2). 

Remarkably, close to 100% of respondents, specifically 92.74%, express a keen 

interest in staff mobility (as indicated in Charts 3 and 4). 

A paramount discovery arising from this survey pertains to the imperative need for 

formal recognition of completed mobility endeavors. A substantial majority of 

participants perceive staff mobility as a means to enhance their competencies 

(77.61%) and view it as a professional development opportunity (77.12%) (refer to 

Appendices 2 and 3). These findings closely align with the objectives outlined in the 

staff mobility incentive plan, which seeks to provide staff members with diverse 

opportunities conducive to professional development, teaching, training, and 

competence enhancement. 

Given that staff mobility figures at EUt+ member institutions fall short of anticipated 

levels, the survey also sought to identify potential obstacles preventing staff 

participation in mobility programs. The most prevalent challenges encountered by 

staff members include financial constraints and familial obligations. 

Moreover, this survey has shed light on the recognition strategies currently in place 

at each of the EUt+ member institutions. The findings suggest that a well-defined 

recognition strategy is either largely absent or that the existing strategy fails to 

sufficiently motivate staff members. Only approximately 30% of member institutions 

appear to possess recognition systems, as depicted in Charts 5 and 6. It is imperative 

to underscore that these findings reflect staff members' perceptions of recognition 

strategies and systems, underscoring the ambiguity surrounding the recognition of 

staff mobilities. 

Nonetheless, the survey results strongly imply that the implementation of a formal 

recognition system would substantially enhance staff motivation and interest in 

participating in staff mobility programs. 
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Have you participated in staff mobility before? 

  

(Chart 1: h_da answers only)    (Chart 2: all other partners) 

 

Are you interested in staff mobility? 

   

(Chart 3: h_da answers only)    (Chart 4: all other partners) 
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Does your institution have a system in place for recognizing mobility? 

  

(Chart 5: h_da answers only)    (Chart 6: all other partners) 

 

Part 3 - Biggest lessons learned and needs in the future  

Task 5.2, dedicated to staff mobility, was entrusted with the responsibility of 

formulating and implementing a comprehensive mobility incentive plan designed 

to render inter-campus mobility in any form advantageous for all staff members. 

Specifically, with regard to academic mobility, an experimental platform, 

functioning as a clearinghouse for teaching hours in alignment with the European 

Transfer Teaching System (ETTS), modeled on the ECTS framework, was initially 

slated for testing. However, as previously indicated, due to an array of distinct 

impediments, the attainment of this objective remained elusive. 

Notwithstanding the inability to realize this particular goal, it became evident that 

a pressing necessity existed for an academic staff mobility initiative. Such an 

initiative would not only facilitate streamlined recognition but also confer 

additional benefits upon academic staff, thereby aligning with the overarching 

objective of promoting staff mobility. Furthermore, it was determined that the 

establishment of a comprehensive EUt+-wide system for reporting staff mobility was 
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imperative, or at the very least, the implementation of a university-wide system at 

each of the EUt+ campuses. 

Systems for reporting  

The successful attainment of all predetermined task objectives necessitated 

extensive reporting on executed mobilities and the provision of statistics pertaining 

to the actual staff mobility figures, encompassing both academic and non-academic 

staff members, across all EUt+ campuses. Initially perceived as a relatively 

straightforward task, the Work Package (WP) task team soon recognized a prevalent 

internal challenge within each EUt+ campus. Specifically, a dearth of university-wide 

reporting systems for staff mobilities not supported by Erasmus+ funds was 

apparent. 

While the monitoring of mobilities funded through Erasmus+ resources posed 

minimal complications, it was evident that staff members occasionally undertook 

mobilities financed by departmental or institutional funds, thereby eluding the 

record-keeping purview of the Common Erasmus Office. Such circumstances 

underscored the compelling necessity for the establishment of a comprehensive 

university-wide reporting system, ideally extending to encompass the entire EUt+ 

consortium, for all mobilities to EUt+ campuses, and ideally, to other Higher 

Education Institutions as well. 

Academic staff mobility initiatives 

Although the ETTS clearinghouse was not implemented and tested as originally 

intended, it is imperative to establish a robust system that not only facilitates 

seamless academic staff mobility but also confers additional benefits upon staff 

members participating in such mobility programs. Consequently, there arises a 
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compelling need to devise an initiative tailored specifically for academic staff. In 

light of the burgeoning popularity of Blended Intensive Programs (BIPs) within the 

clusters and academic staff, a recognition mechanism akin to the envisaged ETTS 

system should be devised. This recognition system must acknowledge and validate 

the academic hours contributed during these programs, whether in their virtual or 

physical iterations. 

Furthermore, instances have arisen wherein EUt+ academic staff members travel to 

member campuses to conduct lectures or workshops as part of BIPs. In parallel to 

the protocols governing guest lectures or Erasmus+ teaching mobilities, it is 

imperative to institute a more comprehensive recognition mechanism that 

transcends the mere issuance of certificates as part of the program. The imperative 

for such recognition has also been corroborated by insights derived from the staff 

survey, as previously discussed.  
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Conclusion: Summary of achievements and next steps 

In conclusion, the initiatives undertaken to promote staff mobility within the EUt+ 

consortium have yielded valuable insights and imparted lessons of significance for 

future endeavors. The administration of the staff survey during the spring of 2023 

played a pivotal role in laying the foundation for comprehending the motivations 

and interests of both academic and non-academic staff members regarding their 

participation in mobility programs. It became patently clear that a resounding 

desire exists among staff members, encompassing both those who have never 

partaken in mobility programs and those who have, to engage in such initiatives. 

The unequivocal need for formal recognition of mobility experiences as a conduit 

for enhancing competencies and fostering professional development emerged as a 

prominent and pivotal finding. 

Furthermore, the survey unearthed prevailing obstacles impeding staff mobility, 

prominently featuring financial constraints and familial responsibilities. It is readily 

apparent that a demand exists for more explicit and motivational recognition 

strategies at member institutions. Remarkably, only a minority of institutions have 

established formal recognition systems, underscoring the potential for substantial 

improvements in this domain. 

The themed staff weeks, initially conceived to stimulate non-academic staff mobility 

and cultivate cross-campus collaboration, encountered significant challenges, 

notably tied to financial limitations and the availability of human resources. 

Nevertheless, the solitary themed staff week that materialized at RTU during the 

spring of 2023, focused on financial management, conspicuously demonstrated the 

prospective advantages inherent in such initiatives. It served as a conduit for staff 

members from various member campuses to exchange best practices, engage in 

mutual learning, and gain insights into national regulatory frameworks. 
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Looking forward, several pivotal takeaways emerge from these initiatives. There 

exists a palpable necessity for a more comprehensive and standardized reporting 

system encompassing all staff mobilities, particularly those not underwritten by 

Erasmus+ funding. Such a system is essential for efficient tracking and management 

of mobility experiences across the EUt+ consortium. 

Furthermore, academic staff mobility initiatives must be refined and developed to 

actively incentivize participation and deliver tangible benefits. This could 

potentially be achieved through the creation of a recognition system for academic 

hours devoted to activities such as Blended Intensive Programs (BIPs) and guest 

lectures. 

In summary, while the themed staff week initiative encountered substantial 

challenges, it served as an invaluable source of insights into the prospective 

benefits of staff mobility within the EUt+ consortium. The staff survey underscored 

the robust interest in mobility and underscored the significance of formal 

recognition. To enhance staff mobility in the future, it is imperative to address 

financial constraints, formulate robust recognition strategies, and establish 

comprehensive reporting systems. These initiatives are pivotal not only for fostering 

professional development but also for nurturing a collective sense of belonging 

among EUt+ staff members across partner campuses.  
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Appendices 

- Appendix 1 : Staff mobility survey  

- Appendix 2 : Staff survey h_da report 

- Appendix 3 : Staff survey report (all except h_da) 

- Appendix 4 : Learnings from themed staff week – Mobility projects 

- Appendix 5 : Learnings from themed staff week – Scientific projects 

- Appendix 6 : Learnings from themed staff week – Cooperation projects  
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Staff Mobility Survey 
Staff mobility aims to create a sense of collective belonging among EUt+ staff members (academic
and non-academic) by initiating regular physical meetings through mobility. With this survey, we
want to learn more about staff interest to participate in mobility, as well as about any motivating
factors and need for recognition to further raise awareness and to implement initiatives to
encourage and boost staff mobility between EUt+ partner campuses. *This survey is anonymous,
however it does ask some demographics to better understand the data gathered from this survey. 

* Mandatory

CUT

RTU

TU-Dublin

YOU

UPCT

UTCN

ETC

H_DA

Which EUt+ campus do you represent?  * 1.
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22-27

28-33

34-39

40-45

46-51

52<

What is your age range? * 2.

Academic staff

Administrative staff

Researcher

What is the type of your employment?  * 3.

Yes

From

Have you participated in staff mobility before? * 4.

Staff mobility for teaching

Staff mobility for training

If yes, what type of activity did you participate in?5.
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Combined staff mobility for teaching and training

Blended Intensive Program (BIP)

Other

EUt+

Bilateral-agreement

Within the European Union (EU)

Outside the EU

In what capacity did your mobility take place? 6.

Yes

From

Are you interested in staff mobility?  * 7.

An activity to break up routine

A way to increase your competences

As a professional development opportunity

Other

If yes, do you consider mobility as one of the following? (you may choose more 
than one option)

8.

If you chose other, please specify:9.
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Enter your answer

Language barriers 

This activity is not recognized by my institution 

Financial problems

Other

If no, what are the obstacles you face for not participating in staff mobility?10.

If you chose other, please specify:11.

Enter your answer

As part of the overall strategy 

As part of the internationalization strategy 

As part of staff development

Mandatory part of career development 

Recommended by management 

Other

How is staff mobility encouraged at your institution?  * 12.

If you chose other, please specify: 13.

Enter your answer
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Yes

From

Does your institution have a system in place for recognizing mobility?  * 14.

If yes, what is the recognition? 15.

Enter your answer

Part of my annual work plan included in the annual performance review 

Informal recognition by my management (head of department/unit, dean, rector, etc.)

Salary increase

Not recognized at all

Other

In what way will your mobility be recognized by your institution? (Multiple 
answers are possible) * 

16.

If you chose other, please specify: 17.

Enter your answer

Yes

From

If your university does not recognize mobility, would such recognition motivate 
you more to participate in mobility? 

18.
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Certificate issued

Monetary bonuses

Added professional qualifications for career growth 

Other

What type of recognition would motivate you to participate in a mobility?  * 19.

If you chose other, please specify: 20.

Enter your answer
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51 3/29/23 16:01:29 3/29/23 16:04:16 anonymous

52 3/29/23 16:01:48 3/29/23 16:05:22 anonymous

53 3/29/23 16:03:20 3/29/23 16:05:23 anonymous

54 3/29/23 16:00:45 3/29/23 16:05:43 anonymous

55 3/29/23 16:04:07 3/29/23 16:07:55 anonymous

56 3/29/23 16:06:22 3/29/23 16:08:03 anonymous

57 3/29/23 16:04:42 3/29/23 16:08:04 anonymous

58 3/29/23 16:05:08 3/29/23 16:08:08 anonymous

59 3/29/23 16:00:18 3/29/23 16:08:11 anonymous

60 3/29/23 16:03:04 3/29/23 16:08:46 anonymous

61 3/29/23 16:07:43 3/29/23 16:10:26 anonymous

62 3/29/23 16:09:29 3/29/23 16:11:16 anonymous

63 3/29/23 16:07:57 3/29/23 16:11:51 anonymous

64 3/29/23 16:09:04 3/29/23 16:12:51 anonymous

65 3/29/23 16:09:23 3/29/23 16:13:05 anonymous

66 3/29/23 16:11:24 3/29/23 16:13:44 anonymous

67 3/29/23 16:11:06 3/29/23 16:14:00 anonymous

68 3/29/23 16:12:06 3/29/23 16:14:20 anonymous

69 3/29/23 16:12:36 3/29/23 16:15:20 anonymous

70 3/29/23 16:14:26 3/29/23 16:16:22 anonymous

71 3/29/23 16:11:56 3/29/23 16:17:41 anonymous

72 3/29/23 16:14:42 3/29/23 16:17:57 anonymous

73 3/29/23 16:20:25 3/29/23 16:22:18 anonymous

74 3/29/23 16:20:08 3/29/23 16:22:37 anonymous

75 3/29/23 16:21:44 3/29/23 16:24:02 anonymous

76 3/29/23 16:22:32 3/29/23 16:25:07 anonymous

77 3/29/23 16:23:06 3/29/23 16:25:09 anonymous

78 3/29/23 16:21:40 3/29/23 16:25:25 anonymous

79 3/29/23 16:20:32 3/29/23 16:25:38 anonymous

80 3/29/23 16:24:18 3/29/23 16:27:13 anonymous

81 3/29/23 16:26:58 3/29/23 16:29:30 anonymous

82 3/29/23 16:24:49 3/29/23 16:31:05 anonymous

83 3/29/23 16:28:24 3/29/23 16:33:42 anonymous

84 3/29/23 16:32:04 3/29/23 16:33:42 anonymous

85 3/29/23 16:32:07 3/29/23 16:34:06 anonymous

86 3/29/23 16:33:41 3/29/23 16:35:38 anonymous

87 3/29/23 16:32:38 3/29/23 16:36:21 anonymous

88 3/29/23 16:34:57 3/29/23 16:37:14 anonymous

89 3/29/23 16:44:46 3/29/23 16:47:14 anonymous

90 3/29/23 16:47:13 3/29/23 16:49:31 anonymous

91 3/29/23 16:48:09 3/29/23 16:51:51 anonymous

92 3/29/23 16:51:51 3/29/23 16:54:10 anonymous

93 3/29/23 16:52:47 3/29/23 16:55:36 anonymous

94 3/29/23 16:47:24 3/29/23 17:00:04 anonymous

95 3/29/23 16:48:05 3/29/23 17:00:15 anonymous

96 3/29/23 17:00:03 3/29/23 17:03:01 anonymous

97 3/29/23 17:05:32 3/29/23 17:09:10 anonymous

98 3/29/23 17:16:10 3/29/23 17:22:08 anonymous

99 3/29/23 17:27:44 3/29/23 17:33:03 anonymous



100 3/29/23 17:32:24 3/29/23 17:34:39 anonymous

101 3/29/23 17:36:14 3/29/23 17:39:11 anonymous

102 3/29/23 17:37:15 3/29/23 17:40:00 anonymous

103 3/29/23 17:55:14 3/29/23 17:56:53 anonymous

104 3/29/23 17:54:59 3/29/23 17:57:18 anonymous

105 3/29/23 17:56:32 3/29/23 18:02:51 anonymous

106 3/29/23 18:04:38 3/29/23 18:09:09 anonymous

107 3/29/23 18:08:50 3/29/23 18:15:05 anonymous

108 3/29/23 18:19:02 3/29/23 18:21:11 anonymous

109 3/29/23 18:19:01 3/29/23 18:24:25 anonymous

110 3/29/23 18:18:35 3/29/23 18:26:44 anonymous

111 3/29/23 18:37:45 3/29/23 18:40:34 anonymous

112 3/29/23 18:54:51 3/29/23 19:00:28 anonymous

113 3/29/23 19:04:49 3/29/23 19:16:06 anonymous

114 3/29/23 19:15:20 3/29/23 19:18:35 anonymous

115 3/29/23 19:20:45 3/29/23 19:24:12 anonymous

116 3/29/23 19:22:55 3/29/23 19:25:00 anonymous

117 3/29/23 20:23:06 3/29/23 20:24:58 anonymous

118 3/29/23 20:28:49 3/29/23 20:38:33 anonymous

119 3/29/23 20:38:32 3/29/23 20:41:02 anonymous

120 3/29/23 21:37:10 3/29/23 21:38:44 anonymous

121 3/29/23 21:46:23 3/29/23 21:52:12 anonymous

122 3/29/23 21:50:45 3/29/23 21:54:44 anonymous

123 3/29/23 22:06:28 3/29/23 22:08:50 anonymous

124 3/29/23 22:16:35 3/29/23 22:21:54 anonymous

125 3/29/23 22:10:36 3/29/23 22:39:48 anonymous

126 3/29/23 23:04:39 3/29/23 23:07:55 anonymous

127 3/29/23 23:07:32 3/29/23 23:11:53 anonymous

128 3/30/23 0:18:00 3/30/23 0:20:00 anonymous

129 3/30/23 1:51:36 3/30/23 1:57:40 anonymous

130 3/30/23 6:58:02 3/30/23 7:01:38 anonymous

131 3/30/23 7:13:49 3/30/23 7:21:05 anonymous

132 3/30/23 8:18:08 3/30/23 8:21:15 anonymous

133 3/30/23 8:19:34 3/30/23 8:24:09 anonymous

134 3/30/23 8:23:08 3/30/23 8:26:17 anonymous

135 3/30/23 8:50:05 3/30/23 8:55:12 anonymous

136 3/30/23 8:57:33 3/30/23 9:00:30 anonymous

137 3/30/23 8:59:13 3/30/23 9:02:36 anonymous

138 3/30/23 9:04:21 3/30/23 9:06:54 anonymous

139 3/30/23 9:09:58 3/30/23 9:13:09 anonymous

140 3/30/23 9:30:20 3/30/23 9:32:30 anonymous

141 3/30/23 9:32:34 3/30/23 9:36:26 anonymous

142 3/30/23 9:36:43 3/30/23 9:40:49 anonymous

143 3/30/23 9:42:51 3/30/23 10:00:10 anonymous

144 3/30/23 9:59:18 3/30/23 10:01:25 anonymous

145 3/30/23 10:03:48 3/30/23 10:07:33 anonymous

146 3/30/23 10:13:29 3/30/23 10:15:32 anonymous

147 3/30/23 10:19:47 3/30/23 10:24:26 anonymous

148 3/30/23 10:12:19 3/30/23 10:28:09 anonymous

149 3/30/23 10:23:30 3/30/23 10:28:34 anonymous



150 3/30/23 10:23:26 3/30/23 10:28:34 anonymous

151 3/30/23 10:35:16 3/30/23 10:37:26 anonymous

152 3/30/23 10:39:58 3/30/23 10:42:54 anonymous

153 3/30/23 10:45:12 3/30/23 10:48:33 anonymous

154 3/30/23 10:44:48 3/30/23 10:49:35 anonymous

155 3/30/23 11:08:07 3/30/23 11:12:21 anonymous

156 3/30/23 11:14:39 3/30/23 11:21:20 anonymous

157 3/30/23 11:06:11 3/30/23 11:22:30 anonymous

158 3/30/23 11:22:00 3/30/23 11:29:23 anonymous

159 3/30/23 11:30:24 3/30/23 11:35:25 anonymous

160 3/30/23 11:34:12 3/30/23 11:36:24 anonymous

161 3/30/23 11:47:12 3/30/23 11:50:16 anonymous

162 3/30/23 11:46:12 3/30/23 11:52:38 anonymous

163 3/30/23 11:52:35 3/30/23 11:55:16 anonymous

164 3/30/23 13:15:31 3/30/23 13:19:20 anonymous

165 3/30/23 13:05:10 3/30/23 13:19:46 anonymous

166 3/30/23 13:26:44 3/30/23 13:36:06 anonymous

167 3/30/23 14:08:16 3/30/23 14:09:50 anonymous

168 3/30/23 14:36:46 3/30/23 14:41:08 anonymous

169 3/30/23 14:42:08 3/30/23 14:43:43 anonymous

170 3/30/23 15:05:27 3/30/23 15:07:25 anonymous

171 3/30/23 16:47:55 3/30/23 16:52:14 anonymous

172 3/30/23 18:58:06 3/30/23 19:02:59 anonymous

173 3/30/23 20:10:04 3/30/23 20:12:22 anonymous

174 3/30/23 20:13:23 3/30/23 20:19:05 anonymous

175 3/30/23 21:04:59 3/30/23 21:13:25 anonymous

176 3/31/23 0:08:01 3/31/23 0:10:51 anonymous

177 3/31/23 6:10:32 3/31/23 6:12:25 anonymous

178 3/31/23 8:59:25 3/31/23 9:01:37 anonymous

179 3/31/23 8:55:45 3/31/23 9:22:10 anonymous

180 3/31/23 10:54:37 3/31/23 11:03:47 anonymous

181 3/31/23 11:37:28 3/31/23 11:40:46 anonymous

182 3/31/23 12:35:36 3/31/23 12:38:30 anonymous

183 3/31/23 13:08:46 3/31/23 13:11:30 anonymous

184 3/31/23 11:05:11 3/31/23 13:42:26 anonymous

185 3/31/23 14:29:02 3/31/23 14:35:48 anonymous

186 3/31/23 18:34:53 3/31/23 18:46:42 anonymous

187 3/31/23 19:29:27 3/31/23 19:32:15 anonymous

188 4/1/23 8:01:55 4/1/23 8:06:19 anonymous

189 4/1/23 10:04:36 4/1/23 10:09:00 anonymous

190 4/1/23 18:24:03 4/1/23 18:27:42 anonymous

191 4/2/23 17:35:45 4/2/23 17:38:32 anonymous

192 4/3/23 9:40:36 4/3/23 9:41:57 anonymous

193 4/3/23 10:36:26 4/3/23 10:38:27 anonymous

194 4/3/23 14:37:58 4/3/23 14:41:05 anonymous

195 4/3/23 16:31:28 4/3/23 16:33:13 anonymous

196 4/4/23 7:42:26 4/4/23 7:52:10 anonymous

197 4/4/23 11:38:24 4/4/23 11:42:13 anonymous

198 4/4/23 13:35:45 4/4/23 13:45:24 anonymous

199 4/5/23 10:36:36 4/5/23 10:39:03 anonymous



200 4/5/23 15:17:52 4/5/23 15:23:03 anonymous

201 4/5/23 16:18:40 4/5/23 16:23:46 anonymous

202 4/5/23 20:41:58 4/5/23 20:47:45 anonymous

203 4/10/23 10:59:01 4/10/23 11:03:24 anonymous

204 4/10/23 11:48:13 4/10/23 11:53:41 anonymous

205 4/12/23 9:57:18 4/12/23 9:59:48 anonymous

206 4/12/23 20:07:38 4/12/23 20:09:44 anonymous

207 4/12/23 20:07:02 4/12/23 20:10:12 anonymous

208 4/12/23 20:08:11 4/12/23 20:10:20 anonymous

209 4/12/23 20:09:10 4/12/23 20:12:40 anonymous

210 4/12/23 20:08:55 4/12/23 20:12:45 anonymous

211 4/12/23 20:09:31 4/12/23 20:13:00 anonymous

212 4/12/23 20:08:43 4/12/23 20:15:56 anonymous

213 4/12/23 20:15:16 4/12/23 20:16:56 anonymous

214 4/12/23 20:14:27 4/12/23 20:18:34 anonymous

215 4/12/23 20:07:16 4/12/23 20:22:37 anonymous

216 4/12/23 20:23:31 4/12/23 20:27:51 anonymous

217 4/12/23 20:26:03 4/12/23 20:28:55 anonymous

218 4/12/23 20:31:30 4/12/23 20:38:19 anonymous

219 4/12/23 20:37:00 4/12/23 20:42:50 anonymous

220 4/12/23 21:16:59 4/12/23 21:18:42 anonymous

221 4/12/23 22:25:47 4/12/23 22:31:11 anonymous

222 4/12/23 23:13:13 4/12/23 23:15:28 anonymous

223 4/12/23 23:21:52 4/12/23 23:26:44 anonymous

224 4/12/23 23:44:13 4/12/23 23:47:57 anonymous

225 4/12/23 23:51:27 4/12/23 23:53:33 anonymous

226 4/12/23 23:57:54 4/13/23 0:01:17 anonymous

227 4/13/23 0:06:45 4/13/23 0:09:17 anonymous

228 4/13/23 0:07:10 4/13/23 0:09:23 anonymous

229 4/13/23 0:10:14 4/13/23 0:14:40 anonymous

230 4/13/23 0:12:40 4/13/23 0:22:46 anonymous

231 4/13/23 0:26:08 4/13/23 0:30:58 anonymous

232 4/13/23 7:49:14 4/13/23 7:51:15 anonymous

233 4/13/23 8:27:31 4/13/23 8:30:21 anonymous

234 4/13/23 8:32:11 4/13/23 8:34:57 anonymous

235 4/13/23 9:12:23 4/13/23 9:19:16 anonymous

236 4/13/23 9:14:38 4/13/23 9:24:57 anonymous

237 4/13/23 9:39:26 4/13/23 9:43:02 anonymous

238 4/13/23 9:49:18 4/13/23 9:53:09 anonymous

239 4/13/23 9:58:14 4/13/23 10:02:35 anonymous

240 4/13/23 9:56:55 4/13/23 10:03:53 anonymous

241 4/13/23 10:05:06 4/13/23 10:07:07 anonymous

242 4/13/23 10:04:38 4/13/23 10:07:44 anonymous

243 4/13/23 10:19:15 4/13/23 10:21:36 anonymous

244 4/13/23 10:26:13 4/13/23 10:28:21 anonymous

245 4/13/23 10:32:41 4/13/23 10:37:51 anonymous

246 4/13/23 10:43:51 4/13/23 10:46:54 anonymous

247 4/13/23 10:49:53 4/13/23 10:53:15 anonymous

248 4/13/23 10:54:29 4/13/23 11:01:37 anonymous

249 4/13/23 10:47:55 4/13/23 11:05:03 anonymous



250 4/13/23 11:07:19 4/13/23 11:09:40 anonymous

251 4/13/23 11:13:54 4/13/23 11:16:26 anonymous

252 4/13/23 11:26:23 4/13/23 11:31:31 anonymous

253 4/13/23 11:17:37 4/13/23 11:32:15 anonymous

254 4/13/23 11:52:01 4/13/23 11:54:34 anonymous

255 4/13/23 12:01:19 4/13/23 12:03:29 anonymous

256 4/13/23 12:06:48 4/13/23 12:09:55 anonymous

257 4/13/23 12:04:15 4/13/23 12:10:45 anonymous

258 4/13/23 12:14:18 4/13/23 12:17:02 anonymous

259 4/13/23 12:15:03 4/13/23 12:22:15 anonymous

260 4/13/23 12:21:23 4/13/23 12:26:46 anonymous

261 4/13/23 12:30:41 4/13/23 12:32:33 anonymous

262 4/13/23 12:39:21 4/13/23 12:43:00 anonymous

263 4/13/23 12:39:23 4/13/23 12:44:27 anonymous

264 4/13/23 12:51:30 4/13/23 12:54:54 anonymous

265 4/13/23 13:00:37 4/13/23 13:05:18 anonymous

266 4/13/23 13:11:11 4/13/23 13:13:21 anonymous

267 4/13/23 13:09:57 4/13/23 13:13:46 anonymous

268 4/13/23 13:12:45 4/13/23 13:14:21 anonymous

269 4/13/23 13:20:52 4/13/23 13:23:00 anonymous

270 4/13/23 13:23:00 4/13/23 13:26:14 anonymous

271 4/13/23 13:27:21 4/13/23 13:32:37 anonymous

272 4/13/23 13:50:32 4/13/23 13:52:42 anonymous

273 4/13/23 13:50:47 4/13/23 13:58:02 anonymous

274 4/13/23 13:57:37 4/13/23 14:00:36 anonymous

275 4/13/23 14:08:22 4/13/23 14:12:24 anonymous

276 4/13/23 14:05:15 4/13/23 14:14:50 anonymous

277 4/13/23 14:16:18 4/13/23 14:18:09 anonymous

278 4/13/23 12:18:44 4/13/23 14:24:39 anonymous

279 4/13/23 14:33:31 4/13/23 14:41:26 anonymous

280 4/13/23 14:44:43 4/13/23 14:47:50 anonymous

281 4/13/23 14:40:18 4/13/23 14:53:22 anonymous

282 4/13/23 15:09:11 4/13/23 15:12:14 anonymous

283 4/13/23 15:10:10 4/13/23 15:17:56 anonymous

284 4/13/23 15:10:36 4/13/23 15:21:24 anonymous

285 4/13/23 16:54:58 4/13/23 16:57:08 anonymous

286 4/13/23 17:11:57 4/13/23 17:15:04 anonymous

287 4/13/23 19:54:16 4/13/23 19:58:15 anonymous

288 4/13/23 20:09:36 4/13/23 20:13:54 anonymous

289 4/13/23 22:59:54 4/13/23 23:03:00 anonymous

290 4/14/23 3:25:05 4/14/23 3:27:14 anonymous

291 4/14/23 10:13:46 4/14/23 10:20:27 anonymous

292 4/14/23 10:41:29 4/14/23 10:44:38 anonymous

293 4/14/23 10:54:10 4/14/23 10:56:50 anonymous

294 4/14/23 11:30:26 4/14/23 11:56:39 anonymous

295 4/14/23 17:13:01 4/14/23 17:15:11 anonymous

296 4/14/23 19:46:08 4/14/23 19:50:18 anonymous

297 4/15/23 0:11:02 4/15/23 0:13:30 anonymous

298 4/16/23 14:24:08 4/16/23 14:29:07 anonymous

299 4/16/23 19:27:06 4/16/23 19:35:42 anonymous



300 4/17/23 9:25:02 4/17/23 9:35:23 anonymous

301 4/17/23 10:42:01 4/17/23 10:43:44 anonymous

302 4/17/23 12:10:09 4/17/23 12:14:07 anonymous

303 4/17/23 16:01:55 4/17/23 16:04:47 anonymous

304 4/17/23 16:04:00 4/17/23 16:38:12 anonymous

305 4/18/23 11:24:26 4/18/23 11:32:56 anonymous

306 4/19/23 10:48:46 4/19/23 10:51:12 anonymous

307 4/19/23 11:00:38 4/19/23 11:04:49 anonymous

308 4/19/23 11:35:13 4/19/23 11:38:20 anonymous

309 4/19/23 13:22:38 4/19/23 13:24:49 anonymous

310 4/19/23 14:59:36 4/19/23 15:02:19 anonymous

311 4/19/23 15:12:40 4/19/23 15:18:27 anonymous

312 4/19/23 15:19:35 4/19/23 15:21:45 anonymous

313 4/19/23 15:54:02 4/19/23 15:57:55 anonymous

314 4/19/23 16:38:58 4/19/23 16:44:42 anonymous

315 4/19/23 16:57:16 4/19/23 17:00:20 anonymous

316 4/19/23 17:23:26 4/19/23 17:26:38 anonymous

317 4/20/23 7:10:07 4/20/23 7:13:52 anonymous

318 4/20/23 14:20:00 4/20/23 14:21:47 anonymous

319 4/20/23 14:37:05 4/20/23 14:40:44 anonymous

320 4/20/23 17:33:18 4/20/23 17:38:43 anonymous

321 4/21/23 9:34:38 4/21/23 9:39:14 anonymous

322 4/21/23 10:06:16 4/21/23 10:08:48 anonymous

323 4/21/23 22:37:12 4/21/23 22:38:48 anonymous

324 4/22/23 9:27:21 4/22/23 9:42:30 anonymous

325 4/23/23 14:41:00 4/23/23 14:43:00 anonymous

326 4/23/23 14:40:37 4/23/23 14:43:16 anonymous

327 4/23/23 14:42:32 4/23/23 14:45:09 anonymous

328 4/23/23 14:57:17 4/23/23 15:01:27 anonymous

329 4/23/23 15:06:26 4/23/23 15:10:06 anonymous

330 4/23/23 17:58:37 4/23/23 18:12:40 anonymous

331 4/23/23 18:26:00 4/23/23 18:30:31 anonymous

332 4/23/23 19:43:38 4/23/23 19:49:14 anonymous

333 4/23/23 20:24:55 4/23/23 20:28:26 anonymous

334 4/24/23 0:19:50 4/24/23 0:32:06 anonymous

335 4/24/23 9:07:26 4/24/23 9:10:02 anonymous

336 4/24/23 9:08:57 4/24/23 9:11:59 anonymous

337 4/24/23 9:07:53 4/24/23 9:14:01 anonymous

338 4/24/23 9:12:22 4/24/23 9:17:12 anonymous

339 4/24/23 9:16:16 4/24/23 9:20:12 anonymous

340 4/24/23 9:26:56 4/24/23 9:30:12 anonymous

341 4/24/23 9:26:57 4/24/23 9:34:01 anonymous

342 4/24/23 9:40:00 4/24/23 9:42:07 anonymous

343 4/24/23 9:45:41 4/24/23 9:50:12 anonymous

344 4/24/23 9:15:21 4/24/23 10:05:07 anonymous

345 4/24/23 10:08:43 4/24/23 10:11:48 anonymous

346 4/24/23 10:08:51 4/24/23 10:11:48 anonymous

347 4/24/23 10:29:34 4/24/23 10:35:59 anonymous

348 4/24/23 10:39:43 4/24/23 10:43:23 anonymous

349 4/24/23 10:44:26 4/24/23 10:46:12 anonymous



350 4/24/23 10:48:38 4/24/23 10:51:36 anonymous

351 4/24/23 11:33:37 4/24/23 11:36:24 anonymous

352 4/24/23 10:48:21 4/24/23 11:39:30 anonymous

353 4/24/23 11:38:38 4/24/23 11:43:32 anonymous

354 4/24/23 11:41:01 4/24/23 11:43:34 anonymous

355 4/24/23 11:44:01 4/24/23 11:47:56 anonymous

356 4/24/23 11:51:06 4/24/23 11:57:28 anonymous

357 4/24/23 12:14:16 4/24/23 12:17:34 anonymous

358 4/24/23 12:19:32 4/24/23 12:21:27 anonymous

359 4/24/23 12:26:01 4/24/23 12:29:10 anonymous

360 4/24/23 12:36:26 4/24/23 12:48:03 anonymous

361 4/24/23 12:52:30 4/24/23 12:58:31 anonymous

362 4/24/23 12:58:41 4/24/23 13:02:58 anonymous

363 4/24/23 12:58:46 4/24/23 13:04:56 anonymous

364 4/24/23 13:33:09 4/24/23 13:38:07 anonymous

365 4/24/23 14:38:10 4/24/23 14:41:50 anonymous

366 4/24/23 14:56:29 4/24/23 15:01:52 anonymous

367 4/24/23 15:28:17 4/24/23 15:38:58 anonymous

368 4/24/23 16:04:42 4/24/23 16:06:22 anonymous

369 4/24/23 16:14:24 4/24/23 16:17:52 anonymous

370 4/24/23 16:14:31 4/24/23 16:27:49 anonymous

371 4/25/23 9:57:02 4/25/23 10:01:34 anonymous

372 4/25/23 11:29:59 4/25/23 11:36:02 anonymous

373 4/25/23 12:08:52 4/25/23 12:17:13 anonymous

374 4/25/23 15:02:16 4/25/23 15:05:13 anonymous

375 4/25/23 15:06:37 4/25/23 15:08:54 anonymous

376 4/25/23 15:22:56 4/25/23 15:25:11 anonymous

377 4/25/23 17:34:46 4/25/23 17:39:23 anonymous

378 4/25/23 18:05:13 4/25/23 18:07:36 anonymous

379 4/25/23 18:20:43 4/25/23 18:24:36 anonymous

380 4/25/23 19:58:39 4/25/23 20:03:46 anonymous

381 4/25/23 20:55:34 4/25/23 21:00:00 anonymous

382 4/26/23 11:27:45 4/26/23 11:34:58 anonymous

383 4/26/23 11:37:25 4/26/23 11:44:25 anonymous

384 4/26/23 16:31:37 4/26/23 16:34:47 anonymous

385 4/27/23 10:42:00 4/27/23 10:48:36 anonymous

386 4/27/23 19:23:32 4/27/23 19:26:32 anonymous

387 4/27/23 19:27:11 4/27/23 19:29:13 anonymous

388 4/27/23 20:01:06 4/27/23 20:03:50 anonymous

389 4/27/23 21:37:53 4/27/23 21:40:11 anonymous

390 4/28/23 10:28:03 4/28/23 10:30:45 anonymous

391 4/28/23 11:41:13 4/28/23 11:45:39 anonymous

392 4/28/23 11:44:41 4/28/23 11:48:09 anonymous

393 4/28/23 12:02:37 4/28/23 12:04:15 anonymous

394 4/28/23 12:07:34 4/28/23 12:09:43 anonymous

395 4/28/23 12:08:50 4/28/23 12:10:46 anonymous

396 4/28/23 12:10:08 4/28/23 12:13:14 anonymous

397 4/28/23 12:10:54 4/28/23 12:13:45 anonymous

398 4/28/23 12:13:42 4/28/23 12:15:15 anonymous

399 4/28/23 12:18:03 4/28/23 12:19:15 anonymous



400 4/28/23 12:16:40 4/28/23 12:19:15 anonymous

401 4/28/23 12:17:33 4/28/23 12:20:06 anonymous

402 4/28/23 12:18:41 4/28/23 12:20:08 anonymous

403 4/28/23 12:18:44 4/28/23 12:21:23 anonymous

404 4/28/23 12:15:35 4/28/23 12:23:18 anonymous

405 4/28/23 12:18:50 4/28/23 12:23:57 anonymous

406 4/28/23 12:17:43 4/28/23 12:24:09 anonymous

407 4/28/23 12:20:27 4/28/23 12:24:20 anonymous

408 4/28/23 12:16:55 4/28/23 12:24:30 anonymous

409 4/28/23 12:20:55 4/28/23 12:25:33 anonymous

410 4/28/23 12:21:35 4/28/23 12:25:52 anonymous

411 4/28/23 12:23:57 4/28/23 12:26:38 anonymous

412 4/28/23 12:24:09 4/28/23 12:27:52 anonymous

413 4/28/23 12:26:21 4/28/23 12:28:13 anonymous

414 4/28/23 12:27:38 4/28/23 12:29:06 anonymous

415 4/28/23 12:27:31 4/28/23 12:30:22 anonymous

416 4/28/23 12:27:30 4/28/23 12:31:42 anonymous

417 4/28/23 12:30:20 4/28/23 12:32:44 anonymous

418 4/28/23 12:29:36 4/28/23 12:32:59 anonymous

419 4/28/23 12:31:29 4/28/23 12:33:18 anonymous

420 4/28/23 12:32:01 4/28/23 12:34:03 anonymous

421 4/28/23 12:32:30 4/28/23 12:35:20 anonymous

422 4/28/23 12:29:33 4/28/23 12:35:49 anonymous

423 4/28/23 12:34:33 4/28/23 12:37:13 anonymous

424 4/28/23 12:35:33 4/28/23 12:37:46 anonymous

425 4/28/23 12:31:08 4/28/23 12:38:22 anonymous

426 4/28/23 12:36:50 4/28/23 12:39:55 anonymous

427 4/28/23 12:39:11 4/28/23 12:40:47 anonymous

428 4/28/23 12:35:37 4/28/23 12:40:50 anonymous

429 4/28/23 12:35:57 4/28/23 12:41:07 anonymous

430 4/28/23 12:35:49 4/28/23 12:42:26 anonymous

431 4/28/23 12:40:45 4/28/23 12:43:44 anonymous

432 4/28/23 12:42:24 4/28/23 12:44:04 anonymous

433 4/28/23 12:41:30 4/28/23 12:44:42 anonymous

434 4/28/23 12:43:53 4/28/23 12:44:54 anonymous

435 4/28/23 12:39:33 4/28/23 12:45:26 anonymous

436 4/28/23 12:40:49 4/28/23 12:46:41 anonymous

437 4/28/23 12:44:35 4/28/23 12:46:52 anonymous

438 4/28/23 12:47:16 4/28/23 12:49:26 anonymous

439 4/28/23 12:43:41 4/28/23 12:50:18 anonymous

440 4/28/23 12:48:06 4/28/23 12:51:36 anonymous

441 4/28/23 12:48:39 4/28/23 12:52:36 anonymous

442 4/28/23 12:51:38 4/28/23 12:53:42 anonymous

443 4/28/23 12:46:08 4/28/23 12:54:39 anonymous

444 4/28/23 12:51:07 4/28/23 12:55:02 anonymous

445 4/28/23 12:52:22 4/28/23 12:55:40 anonymous

446 4/28/23 12:54:51 4/28/23 12:57:07 anonymous

447 4/28/23 12:48:46 4/28/23 12:59:08 anonymous

448 4/28/23 12:57:14 4/28/23 13:00:04 anonymous

449 4/28/23 12:59:20 4/28/23 13:02:25 anonymous



450 4/28/23 12:37:48 4/28/23 13:02:39 anonymous

451 4/28/23 13:01:43 4/28/23 13:07:33 anonymous

452 4/28/23 13:11:11 4/28/23 13:13:35 anonymous

453 4/28/23 13:09:39 4/28/23 13:14:28 anonymous

454 4/28/23 13:05:58 4/28/23 13:15:43 anonymous

455 4/28/23 13:13:14 4/28/23 13:15:47 anonymous

456 4/28/23 13:14:27 4/28/23 13:17:38 anonymous

457 4/28/23 13:14:24 4/28/23 13:17:48 anonymous

458 4/28/23 12:52:30 4/28/23 13:19:38 anonymous

459 4/28/23 13:11:29 4/28/23 13:22:34 anonymous

460 4/28/23 13:16:16 4/28/23 13:23:14 anonymous

461 4/28/23 13:07:59 4/28/23 13:23:30 anonymous

462 4/28/23 13:25:38 4/28/23 13:27:17 anonymous

463 4/28/23 13:21:19 4/28/23 13:35:01 anonymous

464 4/28/23 13:27:38 4/28/23 13:36:04 anonymous

465 4/28/23 13:35:31 4/28/23 13:37:40 anonymous

466 4/28/23 13:32:27 4/28/23 13:38:04 anonymous

467 4/28/23 13:34:09 4/28/23 13:38:39 anonymous

468 4/28/23 13:36:58 4/28/23 13:38:54 anonymous

469 4/28/23 13:38:32 4/28/23 13:41:06 anonymous

470 4/28/23 13:35:20 4/28/23 13:41:09 anonymous

471 4/28/23 13:33:26 4/28/23 13:42:12 anonymous

472 4/28/23 13:28:55 4/28/23 13:45:14 anonymous

473 4/28/23 13:48:55 4/28/23 13:52:35 anonymous

474 4/28/23 13:52:12 4/28/23 13:56:08 anonymous

475 4/28/23 13:52:33 4/28/23 13:56:53 anonymous

476 4/28/23 13:41:22 4/28/23 14:00:41 anonymous

477 4/28/23 13:59:00 4/28/23 14:02:36 anonymous

478 4/28/23 13:59:23 4/28/23 14:02:39 anonymous

479 4/28/23 14:04:31 4/28/23 14:08:24 anonymous

480 4/28/23 14:15:03 4/28/23 14:17:56 anonymous

481 4/28/23 14:17:15 4/28/23 14:25:22 anonymous

482 4/28/23 14:26:16 4/28/23 14:32:07 anonymous

483 4/28/23 14:49:34 4/28/23 14:52:58 anonymous

484 4/28/23 14:57:41 4/28/23 15:00:58 anonymous

485 4/28/23 15:01:05 4/28/23 15:05:03 anonymous

486 4/28/23 15:01:24 4/28/23 15:05:56 anonymous

487 4/28/23 15:02:44 4/28/23 15:06:05 anonymous

488 4/28/23 15:10:43 4/28/23 15:12:34 anonymous

489 4/28/23 15:30:26 4/28/23 15:32:08 anonymous

490 4/28/23 15:39:11 4/28/23 15:42:06 anonymous

491 4/28/23 15:34:40 4/28/23 15:51:42 anonymous

492 4/28/23 15:53:40 4/28/23 15:59:45 anonymous

493 4/28/23 15:59:38 4/28/23 16:03:07 anonymous

494 4/28/23 16:12:40 4/28/23 16:15:35 anonymous

495 4/28/23 16:06:32 4/28/23 16:19:04 anonymous

496 4/28/23 16:18:18 4/28/23 16:21:24 anonymous

497 4/28/23 16:20:39 4/28/23 16:23:37 anonymous

498 4/28/23 16:26:05 4/28/23 16:31:25 anonymous

499 4/28/23 16:33:44 4/28/23 16:36:01 anonymous



500 4/28/23 16:27:37 4/28/23 16:36:35 anonymous

501 4/28/23 16:37:57 4/28/23 16:41:57 anonymous

502 4/28/23 17:05:10 4/28/23 17:10:32 anonymous

503 4/28/23 17:09:07 4/28/23 17:14:41 anonymous

504 4/28/23 17:17:49 4/28/23 17:20:51 anonymous

505 4/28/23 16:31:43 4/28/23 17:23:54 anonymous

506 4/28/23 17:23:32 4/28/23 17:37:01 anonymous

507 4/28/23 17:41:43 4/28/23 17:43:09 anonymous

508 4/28/23 17:53:21 4/28/23 17:56:06 anonymous

509 4/28/23 18:06:17 4/28/23 18:09:43 anonymous

510 4/28/23 18:10:50 4/28/23 18:13:00 anonymous

511 4/28/23 18:20:48 4/28/23 18:28:48 anonymous

512 4/28/23 19:05:31 4/28/23 19:08:32 anonymous

513 4/28/23 19:19:26 4/28/23 19:24:03 anonymous

514 4/28/23 19:08:52 4/28/23 19:35:00 anonymous

515 4/28/23 19:58:43 4/28/23 20:06:07 anonymous

516 4/28/23 20:24:44 4/28/23 20:32:01 anonymous

517 4/28/23 20:45:26 4/28/23 20:49:58 anonymous

518 4/28/23 19:04:17 4/28/23 20:57:17 anonymous

519 4/28/23 20:54:29 4/28/23 20:59:42 anonymous

520 4/28/23 21:29:09 4/28/23 21:32:32 anonymous

521 4/28/23 21:55:32 4/28/23 21:57:33 anonymous

522 4/28/23 22:15:13 4/28/23 22:17:55 anonymous

523 4/28/23 22:16:41 4/28/23 22:19:50 anonymous

524 4/28/23 23:20:43 4/28/23 23:22:44 anonymous

525 4/28/23 23:40:20 4/28/23 23:43:28 anonymous

526 4/28/23 23:58:08 4/29/23 1:53:11 anonymous

527 4/29/23 7:47:02 4/29/23 7:48:34 anonymous

528 4/29/23 8:59:52 4/29/23 9:02:48 anonymous

529 4/29/23 9:34:16 4/29/23 9:38:37 anonymous

530 4/29/23 9:53:49 4/29/23 9:58:18 anonymous

531 4/29/23 10:02:57 4/29/23 10:05:50 anonymous

532 4/29/23 13:00:52 4/29/23 13:04:21 anonymous

533 4/29/23 17:00:46 4/29/23 17:04:15 anonymous

534 4/29/23 17:00:46 4/29/23 17:04:17 anonymous

535 4/29/23 20:30:25 4/29/23 20:34:55 anonymous

536 4/29/23 20:45:24 4/29/23 20:47:39 anonymous

537 4/29/23 20:56:43 4/29/23 20:59:43 anonymous

538 4/29/23 22:28:17 4/29/23 22:30:48 anonymous

539 4/29/23 23:02:28 4/29/23 23:06:04 anonymous

540 4/30/23 7:42:15 4/30/23 7:46:57 anonymous

541 4/30/23 9:58:19 4/30/23 10:00:15 anonymous

542 4/30/23 19:11:38 4/30/23 19:13:00 anonymous

543 4/30/23 19:24:43 4/30/23 19:25:56 anonymous

544 5/1/23 8:37:33 5/1/23 8:40:31 anonymous

545 5/1/23 13:31:04 5/1/23 13:34:38 anonymous

546 5/1/23 17:53:11 5/1/23 17:55:12 anonymous

547 5/2/23 8:03:48 5/2/23 8:07:52 anonymous

548 5/2/23 9:07:22 5/2/23 9:12:08 anonymous

549 5/2/23 9:35:29 5/2/23 9:37:42 anonymous



550 5/2/23 9:38:33 5/2/23 9:40:48 anonymous

551 5/2/23 9:38:15 5/2/23 9:41:17 anonymous

552 5/2/23 9:53:15 5/2/23 9:58:20 anonymous

553 5/2/23 9:52:47 5/2/23 10:08:52 anonymous

554 5/2/23 10:26:03 5/2/23 10:32:08 anonymous

555 5/2/23 11:22:35 5/2/23 11:25:54 anonymous

556 5/2/23 11:55:16 5/2/23 11:59:53 anonymous

557 5/2/23 13:25:29 5/2/23 13:27:29 anonymous

558 5/2/23 13:55:16 5/2/23 13:58:00 anonymous

559 5/2/23 19:33:02 5/2/23 19:35:09 anonymous

560 5/3/23 10:03:56 5/3/23 10:06:52 anonymous

561 5/3/23 10:34:13 5/3/23 10:36:41 anonymous

562 5/3/23 11:25:29 5/3/23 11:27:01 anonymous

563 5/3/23 11:25:14 5/3/23 11:28:14 anonymous

564 5/3/23 11:28:00 5/3/23 11:29:39 anonymous

565 5/3/23 11:27:35 5/3/23 11:30:36 anonymous

566 5/3/23 11:28:46 5/3/23 11:31:17 anonymous

567 5/3/23 11:28:56 5/3/23 11:32:22 anonymous

568 5/3/23 11:27:00 5/3/23 11:34:15 anonymous

569 5/3/23 11:25:18 5/3/23 11:35:20 anonymous

570 5/3/23 11:36:13 5/3/23 11:37:51 anonymous

571 5/3/23 11:35:00 5/3/23 11:38:01 anonymous

572 5/3/23 11:36:43 5/3/23 11:38:10 anonymous

573 5/3/23 11:36:32 5/3/23 11:39:51 anonymous

574 5/3/23 11:35:32 5/3/23 11:40:22 anonymous

575 5/3/23 11:26:40 5/3/23 11:40:34 anonymous

576 5/3/23 11:41:13 5/3/23 11:44:17 anonymous

577 5/3/23 11:28:42 5/3/23 11:44:48 anonymous

578 5/3/23 11:42:34 5/3/23 11:46:30 anonymous

579 5/3/23 11:44:37 5/3/23 11:47:02 anonymous

580 5/3/23 11:44:51 5/3/23 11:47:26 anonymous

581 5/3/23 11:45:55 5/3/23 11:48:49 anonymous

582 5/3/23 11:45:13 5/3/23 11:49:23 anonymous

583 5/3/23 11:46:24 5/3/23 11:50:09 anonymous

584 5/3/23 11:48:28 5/3/23 11:50:27 anonymous

585 5/3/23 11:41:34 5/3/23 11:51:16 anonymous

586 5/3/23 11:48:31 5/3/23 11:52:29 anonymous

587 5/3/23 11:50:56 5/3/23 11:53:10 anonymous

588 5/3/23 11:50:48 5/3/23 11:53:26 anonymous

589 5/3/23 11:50:03 5/3/23 11:53:42 anonymous

590 5/3/23 11:58:44 5/3/23 12:01:18 anonymous

591 5/3/23 11:59:54 5/3/23 12:04:37 anonymous

592 5/3/23 12:02:04 5/3/23 12:04:54 anonymous

593 5/3/23 11:59:31 5/3/23 12:05:16 anonymous

594 5/3/23 12:08:32 5/3/23 12:11:05 anonymous

595 5/3/23 12:09:57 5/3/23 12:12:19 anonymous

596 5/3/23 12:10:01 5/3/23 12:15:00 anonymous

597 5/3/23 12:14:16 5/3/23 12:16:56 anonymous

598 5/3/23 12:16:04 5/3/23 12:17:58 anonymous

599 5/3/23 12:17:50 5/3/23 12:21:41 anonymous



600 5/3/23 12:20:40 5/3/23 12:21:48 anonymous

601 5/3/23 12:24:36 5/3/23 12:26:27 anonymous

602 5/3/23 12:23:47 5/3/23 12:30:20 anonymous

603 5/3/23 12:32:03 5/3/23 12:34:18 anonymous

604 5/3/23 12:36:07 5/3/23 12:38:46 anonymous

605 5/3/23 12:53:38 5/3/23 12:59:50 anonymous

606 5/3/23 12:56:57 5/3/23 13:00:39 anonymous

607 5/3/23 13:41:27 5/3/23 13:42:37 anonymous

608 5/3/23 13:46:58 5/3/23 13:51:00 anonymous

609 5/3/23 14:14:09 5/3/23 14:16:18 anonymous

610 5/3/23 14:11:08 5/3/23 14:25:40 anonymous

611 5/3/23 14:32:03 5/3/23 14:33:45 anonymous

612 5/3/23 14:47:35 5/3/23 14:49:56 anonymous

613 5/3/23 14:59:39 5/3/23 15:01:47 anonymous

614 5/3/23 14:39:07 5/3/23 15:03:35 anonymous

615 5/3/23 15:16:36 5/3/23 15:23:27 anonymous

616 5/3/23 15:32:54 5/3/23 15:36:37 anonymous

617 5/3/23 15:47:19 5/3/23 15:50:34 anonymous

618 5/3/23 15:50:13 5/3/23 15:53:57 anonymous

619 5/3/23 15:53:54 5/3/23 15:56:20 anonymous

620 5/3/23 16:55:17 5/3/23 16:56:56 anonymous

621 5/3/23 17:59:32 5/3/23 18:05:36 anonymous

622 5/3/23 18:13:54 5/3/23 18:29:06 anonymous

623 5/3/23 19:47:21 5/3/23 20:08:38 anonymous

624 5/3/23 20:42:04 5/3/23 20:43:43 anonymous

625 5/3/23 22:44:38 5/3/23 22:46:09 anonymous

626 5/3/23 23:58:21 5/4/23 0:00:04 anonymous

627 5/4/23 8:43:47 5/4/23 8:48:09 anonymous

628 5/4/23 10:52:46 5/4/23 10:55:11 anonymous

629 5/4/23 10:28:41 5/4/23 10:58:24 anonymous

630 5/4/23 11:40:02 5/4/23 11:43:27 anonymous

631 5/4/23 11:44:35 5/4/23 11:49:01 anonymous

632 5/4/23 13:55:45 5/4/23 13:58:44 anonymous

633 5/4/23 13:58:55 5/4/23 14:00:36 anonymous

634 5/4/23 14:06:35 5/4/23 14:08:52 anonymous

635 5/4/23 15:16:09 5/4/23 15:22:05 anonymous

636 5/4/23 15:23:52 5/4/23 15:27:37 anonymous

637 5/4/23 16:18:23 5/4/23 16:20:19 anonymous

638 5/4/23 16:27:24 5/4/23 16:32:18 anonymous

639 5/4/23 16:30:29 5/4/23 16:33:03 anonymous

640 5/4/23 17:42:23 5/4/23 17:45:08 anonymous

641 5/4/23 17:45:27 5/4/23 17:50:51 anonymous

642 5/4/23 19:42:57 5/4/23 19:45:47 anonymous

643 5/4/23 20:12:34 5/4/23 20:15:52 anonymous

644 5/4/23 21:25:38 5/4/23 21:31:29 anonymous

645 5/5/23 8:06:42 5/5/23 8:15:37 anonymous

646 5/5/23 9:32:16 5/5/23 9:35:26 anonymous

647 5/5/23 9:22:21 5/5/23 9:38:16 anonymous

648 5/5/23 9:36:19 5/5/23 9:38:37 anonymous

649 5/5/23 10:35:28 5/5/23 10:40:09 anonymous



650 5/5/23 10:34:37 5/5/23 10:40:10 anonymous

651 5/5/23 11:51:25 5/5/23 11:54:16 anonymous

652 5/5/23 12:36:28 5/5/23 12:45:21 anonymous

653 5/5/23 14:35:24 5/5/23 14:38:10 anonymous

654 5/5/23 14:28:31 5/5/23 14:47:16 anonymous

655 5/5/23 17:51:59 5/5/23 17:59:19 anonymous

656 5/5/23 19:20:47 5/5/23 19:22:39 anonymous

657 5/5/23 23:02:21 5/5/23 23:05:16 anonymous

658 5/6/23 9:15:49 5/6/23 9:17:34 anonymous

659 5/6/23 17:05:42 5/6/23 17:07:43 anonymous

660 5/7/23 12:14:47 5/7/23 12:18:02 anonymous

661 5/2/23 10:54:33 5/7/23 15:07:48 anonymous

662 5/7/23 19:28:51 5/7/23 19:32:15 anonymous

663 5/8/23 8:28:45 5/8/23 8:36:18 anonymous

664 5/8/23 11:07:19 5/8/23 11:10:19 anonymous

665 5/8/23 11:33:36 5/8/23 11:36:20 anonymous

666 5/8/23 14:16:14 5/8/23 14:31:20 anonymous

667 5/8/23 15:58:44 5/8/23 16:01:42 anonymous

668 5/8/23 19:06:53 5/8/23 19:08:24 anonymous

669 5/9/23 16:05:05 5/9/23 16:08:45 anonymous

670 5/9/23 17:44:14 5/9/23 17:45:52 anonymous

671 5/10/23 3:34:57 5/10/23 3:38:27 anonymous

672 5/10/23 13:25:17 5/10/23 13:28:05 anonymous

673 5/10/23 14:01:45 5/10/23 14:27:46 anonymous

674 5/15/23 15:18:55 5/15/23 15:21:44 anonymous

675 5/15/23 21:01:47 5/15/23 21:05:03 anonymous

676 5/16/23 17:41:00 5/16/23 18:19:26 anonymous

677 5/16/23 18:25:15 5/16/23 18:27:56 anonymous

678 5/19/23 8:57:01 5/19/23 8:58:44 anonymous

679 5/20/23 9:00:12 5/20/23 9:12:07 anonymous

680 5/22/23 11:06:55 5/22/23 11:10:53 anonymous

681 5/26/23 10:42:52 5/26/23 10:57:10 anonymous



Name Total points Quiz feedback Which EUt+ campus do you represent? 
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46-51

40-45

52<

52<

34-39

52<

34-39

34-39

40-45

52<

28-33

52<

52<

46-51

34-39

34-39

40-45

46-51

34-39

40-45

52<

52<

46-51

40-45

40-45

52<

40-45

34-39

52<

34-39

52<

40-45

52<

40-45

52<

52<

46-51

40-45

46-51

34-39

22-27

46-51

22-27

34-39

34-39

22-27

46-51

52<

34-39



34-39

46-51

28-33

34-39

40-45

34-39

34-39

40-45

46-51

22-27

22-27

22-27

46-51

52<

40-45

22-27

40-45

28-33

34-39

34-39

28-33

34-39

40-45

40-45

46-51

52<

34-39

28-33

40-45

34-39

28-33

40-45

52<

46-51

34-39

40-45

52<

46-51

40-45

28-33

22-27

52<

28-33

28-33

28-33

34-39

40-45

28-33

40-45

52<



40-45

40-45

52<

34-39

46-51

28-33

52<

52<

34-39

52<

40-45

34-39

34-39

52<

46-51

52<

40-45

34-39

40-45

34-39

34-39

34-39

52<

52<

46-51

22-27

34-39

52<

34-39

52<

52<

52<

28-33

40-45

40-45

52<

22-27

52<

40-45

40-45

22-27

52<

34-39

28-33

22-27

28-33

40-45

52<

22-27

46-51



34-39

28-33

46-51

34-39

52<

28-33

40-45

52<

52<

52<

22-27

28-33

46-51

52<

34-39

52<

40-45

40-45

40-45

40-45

34-39

52<

46-51

34-39

52<

52<

34-39

40-45

28-33

52<

52<

40-45

28-33

46-51

52<

52<

52<

46-51

40-45

52<

40-45

40-45

46-51

34-39

34-39

40-45

40-45

40-45

40-45

22-27



52<

52<

52<

22-27

40-45

40-45

34-39

40-45

40-45

46-51

52<

28-33

52<

52<

52<

52<

46-51

40-45

34-39

34-39

40-45

40-45

46-51

52<

52<

40-45

52<

46-51

40-45

46-51

46-51

40-45

46-51

34-39

52<

40-45

46-51

52<

34-39

46-51

52<

52<

52<

46-51

52<

40-45

52<

40-45

52<

52<



52<

46-51

46-51

52<

52<

40-45

52<

46-51

46-51

46-51

46-51

34-39

46-51

46-51

34-39

46-51

46-51

46-51

40-45

46-51

52<

40-45

28-33

40-45

52<

52<

46-51

28-33

28-33

52<

46-51

46-51

52<

52<

34-39

46-51

40-45

52<

52<

46-51

22-27

40-45

52<

46-51

46-51

40-45

52<

46-51

46-51

46-51



34-39

22-27

46-51

46-51

52<

40-45

52<

40-45

46-51

34-39

40-45

40-45

40-45

46-51

52<

34-39

46-51

46-51

40-45

34-39

52<

46-51

40-45

40-45

52<

46-51

46-51

46-51

40-45

40-45

52<

28-33

52<

46-51

52<

22-27

22-27

46-51

46-51

46-51

40-45

52<

40-45

52<

52<

40-45

34-39

28-33

40-45

34-39



34-39

40-45

52<

46-51

46-51

52<

22-27

40-45

46-51

40-45

34-39

52<

46-51

46-51

52<

52<

46-51

46-51

22-27

46-51

52<

40-45

52<

28-33

40-45

40-45

40-45

52<

40-45

34-39

46-51

34-39

52<

52<

40-45

22-27

34-39

28-33

40-45

46-51

34-39

34-39

40-45

28-33

40-45

28-33

40-45

22-27

34-39

46-51



34-39

40-45

34-39

52<

52<

52<

22-27

34-39

28-33

22-27

22-27

52<

22-27

34-39

22-27

52<

34-39

52<

28-33

22-27

22-27

22-27

34-39

28-33

34-39

52<

52<

40-45

52<

34-39

46-51

52<

28-33

40-45

22-27

28-33

52<

34-39

46-51

40-45

28-33

40-45

28-33

28-33

40-45

34-39

28-33

52<

40-45

46-51



46-51

52<

46-51

40-45

28-33

46-51

34-39

28-33

52<

28-33

52<

28-33

22-27

46-51

34-39

34-39

52<

34-39

40-45

52<

52<

52<

22-27

46-51

28-33

46-51

28-33

34-39

34-39

22-27

46-51

34-39

28-33

46-51

40-45

40-45

40-45

40-45

34-39

28-33

40-45

22-27

34-39

40-45

52<

34-39

40-45

52<

40-45

40-45



52<

22-27

52<

52<

52<

22-27

52<

46-51

46-51

34-39

40-45

52<

34-39

34-39

34-39

40-45

28-33

52<

46-51

52<

40-45

34-39

52<

28-33

34-39

52<

22-27

46-51

46-51

22-27

52<

28-33

52<

46-51

34-39

52<

34-39

52<

34-39

34-39

52<

46-51

28-33

40-45

52<

52<

40-45

40-45

28-33

46-51



52<

34-39

40-45

40-45

46-51

22-27

28-33

28-33

40-45

34-39

46-51

28-33

34-39

40-45

40-45

46-51

40-45

46-51

40-45

40-45

40-45

28-33

34-39

34-39

40-45

34-39

52<

46-51

40-45

40-45

52<

40-45

34-39

34-39

52<

34-39

46-51

40-45

40-45

40-45

34-39

52<

46-51

40-45

52<

28-33

34-39

40-45

40-45

40-45



40-45

40-45

40-45

40-45

46-51

40-45

52<

40-45

52<

34-39

40-45

52<

52<

40-45

52<

40-45

28-33

52<

46-51

28-33

46-51

46-51

40-45

46-51

46-51

46-51

40-45

46-51

52<

34-39

52<

40-45

40-45

40-45

40-45

40-45

46-51

34-39

52<

46-51

52<

34-39

46-51

52<

40-45

52<

40-45

40-45

34-39

46-51



52<

46-51

52<

52<

46-51

40-45

52<

46-51

52<

46-51

52<

28-33

52<

40-45

46-51

46-51

34-39

34-39

46-51

46-51

34-39

52<

46-51

40-45

46-51

34-39

46-51

40-45

46-51

46-51

40-45

46-51



Feedback - What is your age range?What is the type of your employment? Points - What is the type of your employment? Feedback - What is the type of your employment? 

Academic staff

Administrative staff

Academic staff

Academic staff

Academic staff

Academic staff

Administrative staff

Administrative staff

Administrative staff

Academic staff

Administrative staff

Administrative staff

Administrative staff

Academic staff

Academic staff

Academic staff

Academic staff

Academic staff

Academic staff

Academic staff

Academic staff

Academic staff

Administrative staff

Academic staff

Academic staff

Academic staff

Academic staff

Academic staff

Academic staff

Academic staff

Administrative staff

Academic staff;

Academic staff;

Academic staff;Researcher;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;Researcher;Administrative staff;

Academic staff;Researcher;

Researcher;Academic staff;

Researcher;Academic staff;

Researcher;

Academic staff;Administrative staff;Researcher;

Academic staff;Administrative staff;Researcher;

Researcher;

Academic staff;

Academic staff;

Academic staff;Administrative staff;Researcher;



Academic staff;Researcher;

Academic staff;

Academic staff;Researcher;

Academic staff;Researcher;

Academic staff;

Administrative staff;

Academic staff;Administrative staff;Researcher;

Academic staff;Researcher;

Academic staff;Administrative staff;Researcher;

Academic staff;Researcher;

Researcher;

Researcher;

Academic staff;Researcher;

Academic staff;

Administrative staff;Researcher;

Researcher;

Academic staff;

Researcher;

Academic staff;Researcher;

Researcher;

Academic staff;Researcher;

Academic staff;Researcher;

Administrative staff;Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;Researcher;

Academic staff;Researcher;

Academic staff;Administrative staff;

Researcher;

Researcher;

Academic staff;Researcher;

Researcher;Academic staff;

Academic staff;Researcher;

Academic staff;Administrative staff;

Academic staff;

Academic staff;Administrative staff;

Academic staff;

Academic staff;Researcher;

Academic staff;Researcher;

Academic staff;

Researcher;

Academic staff;

Academic staff;Researcher;

Administrative staff;

Administrative staff;

Academic staff;Researcher;

Academic staff;Researcher;

Academic staff;Researcher;

Academic staff;



Administrative staff;

Academic staff;Researcher;

Academic staff;

Academic staff;Researcher;

Researcher;

Researcher;Academic staff;

Academic staff;Researcher;

Academic staff;

Academic staff;Researcher;

Academic staff;

Administrative staff;Academic staff;Researcher;

Academic staff;

Academic staff;

Academic staff;Researcher;

Academic staff;

Academic staff;Researcher;

Academic staff;

Academic staff;Researcher;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;Administrative staff;Researcher;

Researcher;

Researcher;

Researcher;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;Researcher;

Researcher;

Administrative staff;Academic staff;Researcher;

Academic staff;

Researcher;

Administrative staff;

Academic staff;

Academic staff;

Academic staff;

Researcher;

Administrative staff;

Academic staff;Researcher;

Researcher;

Researcher;Academic staff;

Academic staff;Researcher;

Researcher;Academic staff;

Academic staff;Researcher;

Researcher;Academic staff;

Academic staff;Researcher;



Academic staff;Researcher;

Academic staff;Researcher;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;Academic staff;Researcher;

Academic staff;Administrative staff;

Researcher;

Academic staff;

Researcher;

Academic staff;

Academic staff;Administrative staff;Researcher;

Academic staff;Researcher;

Academic staff;

Researcher;

Academic staff;Researcher;

Academic staff;Researcher;

Academic staff;Administrative staff;Researcher;

Academic staff;

Academic staff;Researcher;

Researcher;Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Researcher;

Academic staff;Researcher;

Academic staff;

Researcher;

Administrative staff;Academic staff;

Academic staff;Researcher;

Academic staff;

Researcher;

Academic staff;

Academic staff;

Researcher;

Researcher;

Academic staff;

Academic staff;

Academic staff;Researcher;

Academic staff;Administrative staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;



Administrative staff;

Academic staff;Administrative staff;

Academic staff;

Researcher;

Academic staff;

Academic staff;

Researcher;

Researcher;

Researcher;Academic staff;

Academic staff;Researcher;

Academic staff;Researcher;

Researcher;

Academic staff;

Academic staff;

Researcher;Academic staff;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;

Academic staff;Researcher;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;Researcher;

Academic staff;Researcher;

Administrative staff;

Academic staff;

Academic staff;

Academic staff;Researcher;

Academic staff;Researcher;

Academic staff;

Administrative staff;

Researcher;

Administrative staff;

Academic staff;

Academic staff;

Researcher;

Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Academic staff;Researcher;

Academic staff;

Academic staff;

Academic staff;Researcher;

Researcher;Academic staff;

Administrative staff;



Academic staff;

Researcher;

Academic staff;

Administrative staff;

Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Academic staff;

Academic staff;Researcher;Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Researcher;Academic staff;

Academic staff;

Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Academic staff;Researcher;

Administrative staff;

Researcher;

Academic staff;Researcher;

Researcher;

Administrative staff;

Academic staff;

Academic staff;Researcher;

Researcher;

Administrative staff;

Administrative staff;

Administrative staff;

Academic staff;

Administrative staff;

Administrative staff;

Academic staff;Researcher;

Academic staff;

Academic staff;Researcher;



Administrative staff;

Researcher;

Academic staff;

Academic staff;

Administrative staff;

Administrative staff;

Academic staff;

Administrative staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;Researcher;

Academic staff;

Academic staff;

Academic staff;

Academic staff;Administrative staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;Researcher;

Academic staff;

Academic staff;Administrative staff;

Researcher;

Researcher;

Researcher;

Researcher;

Researcher;Academic staff;

Academic staff;

Administrative staff;

Researcher;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Researcher;Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;



Administrative staff;

Administrative staff;

Researcher;

Administrative staff;

Researcher;

Administrative staff;

Administrative staff;

Academic staff;

Academic staff;

Administrative staff;

Academic staff;

Academic staff;

Researcher;

Administrative staff;

Researcher;

Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Academic staff;Researcher;

Administrative staff;

Academic staff;

Academic staff;

Researcher;Academic staff;

Academic staff;Researcher;

Administrative staff;

Administrative staff;

Researcher;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Academic staff;

Academic staff;

Administrative staff;

Administrative staff;

Academic staff;

Academic staff;Researcher;

Researcher;

Academic staff;Researcher;

Administrative staff;Researcher;

Researcher;

Administrative staff;

Researcher;Academic staff;Administrative staff;



Researcher;

Academic staff;Researcher;

Administrative staff;

Administrative staff;

Administrative staff;

Researcher;

Academic staff;

Researcher;

Administrative staff;

Academic staff;

Researcher;

Academic staff;Administrative staff;Researcher;

Administrative staff;

Academic staff;

Academic staff;Researcher;

Academic staff;Researcher;

Administrative staff;

Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Researcher;

Academic staff;

Administrative staff;

Academic staff;

Administrative staff;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Academic staff;Researcher;

Researcher;

Academic staff;

Academic staff;Researcher;

Academic staff;

Administrative staff;Academic staff;Researcher;

Administrative staff;

Researcher;

Administrative staff;

Administrative staff;

Academic staff;

Administrative staff;

Academic staff;Researcher;

Administrative staff;

Administrative staff;

Academic staff;



Administrative staff;

Academic staff;Researcher;

Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Researcher;

Academic staff;Administrative staff;Researcher;

Researcher;

Administrative staff;

Administrative staff;

Academic staff;Researcher;

Researcher;

Administrative staff;

Academic staff;

Academic staff;Administrative staff;Researcher;

Administrative staff;

Academic staff;

Academic staff;Administrative staff;Researcher;

Academic staff;Administrative staff;

Academic staff;

Administrative staff;

Academic staff;Administrative staff;Researcher;

Academic staff;

Academic staff;Researcher;

Administrative staff;

Academic staff;

Academic staff;Researcher;

Academic staff;

Academic staff;

Academic staff;Researcher;

Administrative staff;

Academic staff;

Administrative staff;

Administrative staff;

Researcher;Academic staff;

Administrative staff;

Academic staff;Researcher;

Researcher;

Administrative staff;

Administrative staff;

Administrative staff;

Academic staff;

Academic staff;

Administrative staff;

Academic staff;Researcher;Administrative staff;

Academic staff;Administrative staff;Researcher;

Academic staff;

Administrative staff;



Academic staff;

Researcher;Academic staff;

Academic staff;

Academic staff;Researcher;

Researcher;

Academic staff;

Researcher;

Academic staff;

Academic staff;

Administrative staff;

Academic staff;Researcher;

Administrative staff;

Academic staff;Researcher;

Administrative staff;

Researcher;Administrative staff;

Academic staff;

Researcher;

Academic staff;Researcher;

Academic staff;Researcher;

Academic staff;

Administrative staff;

Academic staff;Researcher;

Academic staff;Researcher;

Researcher;

Academic staff;Researcher;

Academic staff;

Administrative staff;

Researcher;

Researcher;

Researcher;

Academic staff;

Administrative staff;

Researcher;

Researcher;Academic staff;

Academic staff;Researcher;

Researcher;

Administrative staff;Academic staff;Researcher;

Academic staff;Administrative staff;Researcher;

Academic staff;

Administrative staff;

Academic staff;

Academic staff;

Academic staff;Administrative staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;Academic staff;

Administrative staff;

Academic staff;



Administrative staff;

Researcher;Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Researcher;

Researcher;

Researcher;Academic staff;

Academic staff;Researcher;Administrative staff;

Administrative staff;

Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;

Administrative staff;Researcher;

Administrative staff;

Academic staff;

Administrative staff;

Academic staff;Researcher;

Administrative staff;

Administrative staff;

Administrative staff;

Academic staff;

Administrative staff;

Administrative staff;

Academic staff;

Academic staff;

Researcher;

Academic staff;

Researcher;

Academic staff;

Administrative staff;

Academic staff;Researcher;

Academic staff;

Academic staff;

Administrative staff;

Administrative staff;

Administrative staff;

Academic staff;

Academic staff;

Administrative staff;

Researcher;Academic staff;

Administrative staff;

Academic staff;

Academic staff;

Administrative staff;



Academic staff;

Administrative staff;

Administrative staff;

Academic staff;

Administrative staff;

Administrative staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;

Researcher;

Administrative staff;

Academic staff;

Administrative staff;

Administrative staff;

Academic staff;

Academic staff;Administrative staff;

Academic staff;

Researcher;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Researcher;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;

Academic staff;

Administrative staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;Researcher;

Administrative staff;

Administrative staff;

Administrative staff;



Administrative staff;

Academic staff;

Academic staff;Researcher;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;Academic staff;

Academic staff;

Academic staff;

Administrative staff;

Academic staff;Researcher;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Academic staff;

Administrative staff;

Administrative staff;

Academic staff;

Administrative staff;

Researcher;

Academic staff;Administrative staff;

Researcher;

Academic staff;Administrative staff;

Administrative staff;



Have you participated in staff mobility before?Points - Have you participated in staff mobility before?Feedback - Have you participated in staff mobility before?If yes, what type of activity did you participate in?

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;Other;

No

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for training;

Yes Other;

No

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for training;

No

No

No

No

No Staff mobility for teaching;

Yes Staff mobility for teaching;Staff mobility for training;Other;

Yes Staff mobility for teaching;Other;

Yes Staff mobility for training;

No

Yes Other;

Yes Other;

No

Yes Staff mobility for teaching;

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Other;

No

No

Yes Other;

Yes Staff mobility for training;

No Other;

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;

Yes Combined staff mobility for teaching and training;

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;

No

No

Yes Staff mobility for training;

No

Yes Staff mobility for training;

Yes Other;Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;

No

No

Yes Staff mobility for teaching;

Yes Staff mobility for training;Blended Intensive Program (BIP);



No

No

No

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for teaching;

No Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

Yes Staff mobility for training;

No

Yes Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for training;Other;

Yes Staff mobility for training;

Yes Staff mobility for teaching;

No

No

No

Yes Staff mobility for training;

No

Yes Staff mobility for teaching;Staff mobility for training;

No Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;Staff mobility for training;Blended Intensive Program (BIP);

Yes Staff mobility for teaching;

Yes Other;Staff mobility for training;

No

Yes Staff mobility for training;

No

Yes Staff mobility for training;

No Combined staff mobility for teaching and training;

No Staff mobility for training;

No

Yes Staff mobility for training;

No

Yes Staff mobility for training;Staff mobility for teaching;

Yes Staff mobility for teaching;

No

No

No

Yes Staff mobility for training;

No

No

Yes Staff mobility for training;

Yes Staff mobility for training;

No

No

Yes Staff mobility for training;

Yes Staff mobility for teaching;



No

No

Yes Staff mobility for training;Other;

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

No

Yes Staff mobility for teaching;

No

Yes Staff mobility for training;Other;

No

Yes Staff mobility for training;

No

Yes Other;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;

No

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

No Other;

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;

Yes Other;

Yes Staff mobility for training;Other;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

Yes Other;

No

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Combined staff mobility for teaching and training;

No

Yes Combined staff mobility for teaching and training;

Yes Other;

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;Staff mobility for training;

No

Yes Combined staff mobility for teaching and training;Staff mobility for training;Staff mobility for teaching;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;

No

Yes Staff mobility for training;

Yes Combined staff mobility for teaching and training;

No

Yes Staff mobility for training;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;Staff mobility for training;

No

Yes Staff mobility for training;Other;

Yes Staff mobility for training;



Yes Staff mobility for training;

Yes Staff mobility for training;

No

No

Yes Staff mobility for teaching;

No

No

Yes Staff mobility for training;Other;

Yes Staff mobility for training;

No

No

Yes Other;

No

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for training;

No

No

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

Yes Combined staff mobility for teaching and training;

No

No Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

No

Yes Staff mobility for teaching;

Yes Staff mobility for training;

No

No

No

Yes Staff mobility for teaching;

Yes Other;

No

Yes Staff mobility for training;

Yes Staff mobility for training;

No Staff mobility for teaching;

No

No

Yes Staff mobility for teaching;

Yes Combined staff mobility for teaching and training;

Yes Combined staff mobility for teaching and training;

No

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Other;

Yes Other;Staff mobility for teaching;Staff mobility for training;

No

Yes Staff mobility for training;

No

Yes Other;Staff mobility for teaching;

No



No

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Other;

No

Yes Staff mobility for training;

No

Yes Staff mobility for training;

No

No

Yes Other;

No

Yes Other;

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Combined staff mobility for teaching and training;

Yes Other;

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;

Yes Staff mobility for training;

No

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;Staff mobility for training;Other;

Yes Staff mobility for training;

No

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Other;

No

Yes Staff mobility for teaching;

Yes Staff mobility for training;

Yes Staff mobility for training;

No

Yes Staff mobility for training;

No

Yes Other;

No

Yes Staff mobility for training;

No

Yes Combined staff mobility for teaching and training;

No Other;

No

Yes Staff mobility for training;

Yes Staff mobility for training;

No

No

No

No

Yes Staff mobility for teaching;

Yes Staff mobility for training;

Yes Staff mobility for training;



Yes Staff mobility for teaching;

Yes Staff mobility for training;

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for training;Blended Intensive Program (BIP);Other;

Yes Staff mobility for training;

Yes Staff mobility for training;Other;

No

No Other;Staff mobility for training;

No

Yes Other;

Yes Staff mobility for training;

No

No

No

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for teaching;

No

No

No Combined staff mobility for teaching and training;

No

Yes Staff mobility for training;

No Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Blended Intensive Program (BIP);

No

Yes Other;

No

No

No

No

No

Yes Staff mobility for teaching;Combined staff mobility for teaching and training;Other;

No

Yes Staff mobility for training;

No

No

Yes Other;

Yes Staff mobility for training;

Yes Staff mobility for training;

No

No

No

Yes Staff mobility for training;

No

No Staff mobility for teaching;

No

No

Yes Staff mobility for teaching;

Yes Staff mobility for training;



No

No

Yes Staff mobility for teaching;Staff mobility for training;Other;

Yes Staff mobility for training;Combined staff mobility for teaching and training;

Yes Staff mobility for training;

No

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for training;

No

No

Yes Staff mobility for teaching;Staff mobility for training;

No

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;Staff mobility for training;

Yes Combined staff mobility for teaching and training;Staff mobility for teaching;

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Other;

No

Yes Other;

Yes Staff mobility for teaching;

No

No

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Other;

Yes Staff mobility for teaching;

Yes Combined staff mobility for teaching and training;

No

No

Yes Other;

Yes Other;

No

No

No

Yes Staff mobility for teaching;Other;

No

No

Yes Staff mobility for training;

No

No

No

No

No

Yes Other;

No

Yes Other;

No

No

No

No



No

No

No Combined staff mobility for teaching and training;

No

No

No

No

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;

Yes Other;

No

No

No

No

Yes Other;

Yes Staff mobility for training;

No

No

No

No

No

No

No

No

Yes Staff mobility for training;

Yes Staff mobility for training;

No Blended Intensive Program (BIP);

Yes Other;

No

No

No

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;Combined staff mobility for teaching and training;

No

No

No

Yes Staff mobility for training;

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;

No

Yes Staff mobility for training;

Yes Staff mobility for teaching;Combined staff mobility for teaching and training;

No

No

No Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;

No

Yes Staff mobility for training;

Yes



No

No

Yes Staff mobility for training;

Yes Other;

Yes Staff mobility for training;

Yes Staff mobility for training;Staff mobility for teaching;Blended Intensive Program (BIP);

No

Yes Staff mobility for training;

Yes Staff mobility for training;

No

No

Yes Staff mobility for training;

No

Yes Other;

Yes Staff mobility for training;

Yes Staff mobility for teaching;

No

Yes Staff mobility for teaching;

Yes Staff mobility for training;

No

No

No

Yes Staff mobility for training;

No

No

Yes Other;

Yes Staff mobility for teaching;

No

Yes Staff mobility for training;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;Staff mobility for training;

No Combined staff mobility for teaching and training;

Yes Staff mobility for training;Other;

No

Yes Staff mobility for training;

No

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for teaching;

Yes Staff mobility for training;Combined staff mobility for teaching and training;

Yes Staff mobility for training;

No

Yes Staff mobility for training;

No

Yes Staff mobility for teaching;

No

No

No

Yes Staff mobility for training;

Yes Staff mobility for teaching;



Yes Staff mobility for training;

Yes Other;

No

Yes Staff mobility for training;

Yes Blended Intensive Program (BIP);

No

Yes Other;

Yes Staff mobility for training;Other;

Yes Combined staff mobility for teaching and training;

No

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for training;

No

No

Yes Other;

Yes Staff mobility for teaching;Blended Intensive Program (BIP);

Yes Staff mobility for teaching;Staff mobility for training;

Yes Other;

No

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for teaching;

Yes Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;

No

Yes Staff mobility for teaching;

No

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for teaching;

Yes Other;

No

Yes Staff mobility for teaching;

Yes Staff mobility for training;

No Staff mobility for teaching;Combined staff mobility for teaching and training;

Yes Other;

Yes Staff mobility for training;

No

No

Yes Staff mobility for teaching;Staff mobility for training;

No

No

Yes Other;

Yes Staff mobility for training;

No Staff mobility for teaching;

Yes Staff mobility for teaching;

No

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for teaching;Combined staff mobility for teaching and training;

No

No



No

Yes Staff mobility for training;

No

Yes Combined staff mobility for teaching and training;

No

No

Yes Staff mobility for teaching;Staff mobility for training;

No

Yes Staff mobility for training;

No

Yes Staff mobility for teaching;

No

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for training;

No Staff mobility for training;

No

Yes Staff mobility for training;Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;

Yes Blended Intensive Program (BIP);Combined staff mobility for teaching and training;

Yes Other;

Yes Staff mobility for training;

No

No

No

No

Yes Staff mobility for training;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;Staff mobility for training;

No

No

No

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for training;Blended Intensive Program (BIP);

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for teaching;

No

Yes Staff mobility for teaching;Staff mobility for training;

No

No

No

Yes Staff mobility for teaching;

No

No

Yes Staff mobility for training;

Yes Staff mobility for training;

No



Yes Staff mobility for training;

No

No

No

No

No

No

Yes Staff mobility for training;

Yes Other;

Yes Staff mobility for training;

No

No

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Other;

Yes Other;

Yes Staff mobility for training;

No

Yes Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for training;

No Staff mobility for training;

No

No Staff mobility for training;Combined staff mobility for teaching and training;Blended Intensive Program (BIP);Staff mobility for teaching;Other;

Yes Other;

Yes Staff mobility for training;

Yes Staff mobility for teaching;

Yes Staff mobility for training;

No

Yes Other;

Yes Staff mobility for teaching;Combined staff mobility for teaching and training;

No

No

Yes Other;

No

No

No

No

Yes Staff mobility for teaching;Other;Staff mobility for training;

Yes Staff mobility for training;

No

No

No

No

No

No

Yes Staff mobility for training;

Yes Staff mobility for training;

No

Yes Combined staff mobility for teaching and training;



Yes Staff mobility for training;

Yes Staff mobility for training;

No

No

No

No

Yes Staff mobility for training;

Yes Other;

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

No

No

No

No Other;

Yes Combined staff mobility for teaching and training;

Yes Other;

No

Yes Staff mobility for training;

Yes Staff mobility for teaching;Combined staff mobility for teaching and training;Staff mobility for training;

No

No

No

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;Staff mobility for training;

No

No

No

Yes Staff mobility for training;Staff mobility for teaching;Combined staff mobility for teaching and training;

Yes Staff mobility for training;

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;

No

No

No

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Blended Intensive Program (BIP);Other;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;

Yes Staff mobility for training;

Yes Combined staff mobility for teaching and training;

No

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for training;Staff mobility for teaching;

Yes Staff mobility for training;

Yes Staff mobility for training;

No

Yes Other;



Yes Other;

Yes Staff mobility for training;

Yes Staff mobility for teaching;Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;

Yes Other;

No

Yes Staff mobility for teaching;

No

Yes Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;

No

No

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

No

No Other;

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

No

Yes Staff mobility for teaching;

Yes Combined staff mobility for teaching and training;

Yes Staff mobility for teaching;

Yes Staff mobility for teaching;

Yes Combined staff mobility for teaching and training;Other;

Yes Staff mobility for teaching;Staff mobility for training;Blended Intensive Program (BIP);

Yes Staff mobility for training;

No

Yes Staff mobility for teaching;Staff mobility for training;

Yes Staff mobility for training;

Yes Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

Yes Staff mobility for training;

No Other;

Yes Staff mobility for training;

No



Points - If yes, what type of activity did you participate in?Feedback - If yes, what type of activity did you participate in?In what capacity did your mobility take place? Points - In what capacity did your mobility take place? 

Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training;Other; Bilateral-agreement;Within European Union (EU);EUt+;

Staff mobility for teaching;Staff mobility for training; EUt+;

Staff mobility for training; EUt+;Bilateral-agreement;Within European Union (EU);Outside EU;

EUt+;

Staff mobility for teaching;Staff mobility for training; Bilateral-agreement;Within European Union (EU);

Staff mobility for training; Outside EU;

Staff mobility for teaching; Outside EU;

Staff mobility for teaching;Staff mobility for training;Other; EUt+;Bilateral-agreement;Within European Union (EU);Outside EU;

Staff mobility for teaching;Other; Bilateral-agreement;Within European Union (EU);

Staff mobility for training; Outside EU;

Bilateral-agreement;

Within European Union (EU);

Staff mobility for teaching; Bilateral-agreement;EUt+;

Staff mobility for training; Outside EU;

Staff mobility for training; EUt+;

Within European Union (EU);

EUt+;

Within European Union (EU);

Staff mobility for training; Bilateral-agreement;

Within European Union (EU);

Combined staff mobility for teaching and training; Bilateral-agreement;Within European Union (EU);

Staff mobility for teaching; Bilateral-agreement;Within European Union (EU);Outside EU;

Staff mobility for teaching; Within European Union (EU);Outside EU;

Combined staff mobility for teaching and training; Bilateral-agreement;

Combined staff mobility for teaching and training; Outside EU;EUt+;Bilateral-agreement;

Staff mobility for teaching; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Other;Combined staff mobility for teaching and training; EUt+;Within European Union (EU);

Staff mobility for teaching; Within European Union (EU);

Staff mobility for teaching; Outside EU;

Staff mobility for training;Blended Intensive Program (BIP); EUt+;



Staff mobility for teaching;Staff mobility for training; Within European Union (EU);Outside EU;

Staff mobility for teaching; Within European Union (EU);

Staff mobility for training; EUt+;

Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Outside EU;Within European Union (EU);

Staff mobility for training; EUt+;

Staff mobility for training; EUt+;

Staff mobility for teaching;Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Staff mobility for training;Other; Within European Union (EU);Outside EU;

Staff mobility for training; EUt+;

Staff mobility for teaching; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Within European Union (EU);

Staff mobility for teaching;Staff mobility for training; Bilateral-agreement;

Combined staff mobility for teaching and training; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training;Blended Intensive Program (BIP);EUt+;Bilateral-agreement;Outside EU;

Staff mobility for teaching; Within European Union (EU);

Other;Staff mobility for training; Within European Union (EU);Outside EU;

Staff mobility for training; Within European Union (EU);Outside EU;

Staff mobility for training; Within European Union (EU);

Combined staff mobility for teaching and training; Outside EU;

Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Staff mobility for training;Staff mobility for teaching; Within European Union (EU);Bilateral-agreement;

Staff mobility for teaching; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Staff mobility for training; Bilateral-agreement;Within European Union (EU);Outside EU;

Staff mobility for training; Bilateral-agreement;Within European Union (EU);Outside EU;

Staff mobility for training; EUt+;Within European Union (EU);

Staff mobility for teaching; Within European Union (EU);



Staff mobility for training;Other; Within European Union (EU);Outside EU;

Staff mobility for teaching;Staff mobility for training; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Within European Union (EU);

Staff mobility for teaching; Within European Union (EU);

EUt+;

Staff mobility for training;Other; EUt+;

Staff mobility for training; EUt+;Bilateral-agreement;Within European Union (EU);Outside EU;

Within European Union (EU);

EUt+;

Staff mobility for teaching; Within European Union (EU);

Staff mobility for teaching; EUt+;

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Bilateral-agreement;

Within European Union (EU);

Combined staff mobility for teaching and training; EUt+;

Staff mobility for teaching; Within European Union (EU);

Outside EU;

Staff mobility for training;Other; Within European Union (EU);

Staff mobility for teaching; Within European Union (EU);Outside EU;

Staff mobility for teaching;Combined staff mobility for teaching and training;Outside EU;Within European Union (EU);

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;EUt+;

EUt+;

Staff mobility for training; Outside EU;

Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Combined staff mobility for teaching and training; Outside EU;

Combined staff mobility for teaching and training; Within European Union (EU);

EUt+;

Combined staff mobility for teaching and training; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training; EUt+;Bilateral-agreement;

Combined staff mobility for teaching and training;Staff mobility for training;Staff mobility for teaching;EUt+;

Staff mobility for teaching; EUt+;Bilateral-agreement;

Staff mobility for teaching; EUt+;Bilateral-agreement;

Staff mobility for training; Bilateral-agreement;

Combined staff mobility for teaching and training; Within European Union (EU);

Staff mobility for training; EUt+;Bilateral-agreement;Within European Union (EU);

Staff mobility for teaching; Within European Union (EU);Bilateral-agreement;

Staff mobility for teaching;Staff mobility for training; EUt+;Bilateral-agreement;

Staff mobility for training;Other; Within European Union (EU);EUt+;

Staff mobility for training; Within European Union (EU);



Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Staff mobility for teaching; Within European Union (EU);Outside EU;

Staff mobility for training;Other; Within European Union (EU);

Staff mobility for training; EUt+;

EUt+;

Staff mobility for teaching;Staff mobility for training; EUt+;Within European Union (EU);Bilateral-agreement;

Staff mobility for training; Within European Union (EU);Outside EU;

Staff mobility for teaching;Staff mobility for training; Bilateral-agreement;Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;EUt+;

Combined staff mobility for teaching and training; Bilateral-agreement;

Within European Union (EU);

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Within European Union (EU);Outside EU;

Staff mobility for teaching; Within European Union (EU);

Staff mobility for training; EUt+;Outside EU;

Staff mobility for teaching; Within European Union (EU);

EUt+;

Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Staff mobility for teaching; EUt+;

Staff mobility for teaching; Within European Union (EU);

Combined staff mobility for teaching and training; Within European Union (EU);

Combined staff mobility for teaching and training; Within European Union (EU);Outside EU;

Outside EU;

Staff mobility for training; Outside EU;EUt+;Within European Union (EU);Bilateral-agreement;

Staff mobility for training; Outside EU;Within European Union (EU);EUt+;

Within European Union (EU);Outside EU;

Other;Staff mobility for teaching;Staff mobility for training; Within European Union (EU);Bilateral-agreement;

Staff mobility for training; Bilateral-agreement;

Other;Staff mobility for teaching; Within European Union (EU);



Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Other;Within European Union (EU);Outside EU;

Staff mobility for training; Outside EU;

Staff mobility for training; Bilateral-agreement;Within European Union (EU);

Outside EU;

Within European Union (EU);

Within European Union (EU);

Staff mobility for training; Bilateral-agreement;

Staff mobility for training; EUt+;Outside EU;

Combined staff mobility for teaching and training; Outside EU;

Bilateral-agreement;

Combined staff mobility for teaching and training; Within European Union (EU);Outside EU;

Staff mobility for teaching; Within European Union (EU);

Staff mobility for training; Within European Union (EU);Outside EU;

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Within European Union (EU);EUt+;

Staff mobility for teaching;Staff mobility for training;Other; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Combined staff mobility for teaching and training; EUt+;Outside EU;

Staff mobility for training; Within European Union (EU);
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Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);
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Staff mobility for training; EUt+;

Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Within European Union (EU);

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;EUt+;Bilateral-agreement;Within European Union (EU);Outside EU;

Within European Union (EU);

Combined staff mobility for teaching and training; EUt+;

Bilateral-agreement;

Staff mobility for training; EUt+;

Staff mobility for teaching;Combined staff mobility for teaching and training;Staff mobility for training;Within European Union (EU);Outside EU;

Staff mobility for teaching; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training; Within European Union (EU);Bilateral-agreement;

Staff mobility for training;Staff mobility for teaching;Combined staff mobility for teaching and training;Bilateral-agreement;Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Combined staff mobility for teaching and training; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Blended Intensive Program (BIP);Other;EUt+;Bilateral-agreement;Within European Union (EU);Outside EU;

Staff mobility for teaching; Bilateral-agreement;

Staff mobility for teaching;Staff mobility for training; Bilateral-agreement;EUt+;Within European Union (EU);

Staff mobility for teaching; Within European Union (EU);

Staff mobility for teaching; Outside EU;

Staff mobility for training; EUt+;

Combined staff mobility for teaching and training; Bilateral-agreement;

Staff mobility for teaching; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training; Bilateral-agreement;

Staff mobility for teaching;Staff mobility for training; Bilateral-agreement;Within European Union (EU);

Staff mobility for training;Staff mobility for teaching; Bilateral-agreement;

Staff mobility for training; Within European Union (EU);

Staff mobility for training; Within European Union (EU);

Within European Union (EU);



Within European Union (EU);

Staff mobility for training; Bilateral-agreement;Within European Union (EU);

Staff mobility for teaching;Combined staff mobility for teaching and training;Within European Union (EU);Outside EU;

Staff mobility for teaching; Bilateral-agreement;

Within European Union (EU);

Staff mobility for teaching; Within European Union (EU);

Staff mobility for training; EUt+;

Staff mobility for teaching;Staff mobility for training; Bilateral-agreement;Outside EU;

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Within European Union (EU);

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;EUt+;Bilateral-agreement;

EUt+;

Staff mobility for teaching; Bilateral-agreement;

Combined staff mobility for teaching and training; EUt+;

Staff mobility for teaching; Bilateral-agreement;

Staff mobility for teaching; Bilateral-agreement;

Combined staff mobility for teaching and training;Other; Within European Union (EU);Outside EU;

Staff mobility for teaching;Staff mobility for training;Blended Intensive Program (BIP);Within European Union (EU);Outside EU;Bilateral-agreement;

Staff mobility for training; Within European Union (EU);

Staff mobility for teaching;Staff mobility for training; Bilateral-agreement;Within European Union (EU);Outside EU;

Staff mobility for training; Within European Union (EU);Outside EU;

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Within European Union (EU);Bilateral-agreement;Outside EU;

Staff mobility for training; EUt+;Within European Union (EU);Outside EU;

Outside EU;

Staff mobility for training; Within European Union (EU);



Feedback - In what capacity did your mobility take place? Are you interested in staff mobility? Points - Are you interested in staff mobility? Feedback - Are you interested in staff mobility? 
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Yes

No

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

Yes

Yes



Yes

Yes

Yes

No

Yes

No

Yes

Yes

EUt+;Bilateral-agreement;Within European Union (EU);Outside EU; Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

EUt+;Bilateral-agreement;Within European Union (EU);Outside EU; Yes

Yes

Bilateral-agreement;EUt+;Within European Union (EU); Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes



Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Within European Union (EU);Outside EU;Bilateral-agreement; Yes

Yes

Yes

Bilateral-agreement;Within European Union (EU);Outside EU; Yes

Yes

Within European Union (EU);Bilateral-agreement;Outside EU; Yes

Yes

Yes

Yes

Yes



If yes, do you consider mobility as one of the following? (you may choose more than one option)Points - If yes, do you consider mobility as one of the following? (you may choose more than one option)Feedback - If yes, do you consider mobility as one of the following? (you may choose more than one option)If you chose other, please specify:

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

As a professional development opportunity;A way to increase your competences;Other;creating a networking in a specific profesional area, meeting new people

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;An activitiy to share practices on specific domains of mutual interest. F2F interaction may be more effective.

A way to increase your competences;As a professional development opportunity;An activity to break up routine;Other;teaching

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

As a professional development opportunity; -

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;

An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;Networking, joint project preparation

A way to increase your competences;As a professional development opportunity;Other;Teaching activity, improvement of teaching skills. Topic presentation.

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;



A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;New ideas for development

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;Other;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;Other;Preparation of a project proposal

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;

An activity to break up routine;Other;A way to increase your competences; Networking, experience exchange

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Communication with colleagues; new cultural and travel experience



A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;-

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;A possibility to make new connections and to develope colllaborations between institutes and universities

A way to increase your competences;As a professional development opportunity;An activity to break up routine;



A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;Financial support

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;

A way to increase your competences;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;Other;Establish contacts for future cooperation and joint research

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;way to exchange ideas, approaches, etc.; to approbate the developed tools, methods, models, etc.

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

A way to increase your competences;

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;



An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;A way to cement collaboration with other institutions

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;

As a professional development opportunity;Other; Ayudar a intercambio de estudiantes y profesores. Establecer reconocimientos entre asignaturas de títulos de UPCT y otras.

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

A way to increase your competences;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;



An activity to break up routine;A way to increase your competences;

As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;The best oportunity for networking, strengthening relations with international partners, creating new alliances and raising awareness of the institution I represent.

A way to increase your competences;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;

A way to increase your competences;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;

As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

A way to increase your competences;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;



A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;

As a professional development opportunity;A way to increase your competences;

As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

As a professional development opportunity;

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;

As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;Other;A way to connect with international researchers

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;

Other; Research

Other;A way to increase your competences; Collaborative work between researchers

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;Other;A way to support EuT+ project.

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;It's an important aspect of my job: to meet up with peers

As a professional development opportunity;Other; know how the administration works

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;



An activity to break up routine;A way to increase your competences;

As a professional development opportunity;

As a professional development opportunity;

As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;Other;A way to see how people doing the same job than me in other univeristies are working

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;Other; A way to meet new colleagues and exchange on some subjects

A way to increase your competences;As a professional development opportunity;Other;to develop cultural awareness and understanding 

A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;Other; A way to do benchmark on a lot of subjects

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;Other;Establishing scientific cooperation opportunities

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;Other;Improve cooperation activities with partners and develop new projects

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;



As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;Other;Meet partners in person, who are connected with me in daily work.

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;An activity to break up routine;Other; By exchanging experiences, sometimes it helps to generate new ideas 

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;Other; Teaching

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;Directly contributing to results of my work, like development of joint projects

As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;



An activity to break up routine;As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;new research & innovation project development

An activity to break up routine;A way to increase your competences;

A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;Share and gain new knowledge

An activity to break up routine;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;To see how colleagues from other countries work with same situations, problems. What are their solutions and to see if we can implement something in our daily work, to make it better.

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;



An activity to break up routine;A way to increase your competences;Other; Language barriers

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;

As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;

A way to increase your competences;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;get rest from the routine

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

A way to increase your competences;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;To arrange a meeting with potential partners in order to elaborate a project proposal 

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;



As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;

An activity to break up routine;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;Other;Possibility to build a wider network

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;Other;Networking, meet other people doing the same thing

An activity to break up routine;

A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;a way to exchange best practices with colleagues from other universities, and a way to network 

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;Other;Opportunity to network and learn new skills

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

Other;A way to increase your competences; NETWORKING AND IMPROVING COMMUNICATION WITH COLLEAGUES, PARTNERS AND EMPLOYEES IN ADMINISTRATIVE POSITIONS. EXPERIENCE AND KNOWLEDGE

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;Other;Networking

An activity to break up routine;

As a professional development opportunity;Other; Develop research partnerships

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;Other; broaden horizons , share experiences and good practices, establish acquaintances etc 

As a professional development opportunity;A way to increase your competences;I can visit another laboratory to do experiment/collaboration using equipment and techniques that I do not use at CUT

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;

An activity to break up routine;As a professional development opportunity; opportunity 

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

As a professional development opportunity;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;



An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;networking and collaborations for future proposals/publications

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;

As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;Other; Opportunity to further research work

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

As a professional development opportunity;

A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;It's essential for research and academic profficiency 

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;

As a professional development opportunity;

A way to increase your competences;

As a professional development opportunity;Other; A way to build up closer relationships with colleagues to be able to write EU research proposals

As a professional development opportunity;  

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;networking for effective partnerships

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;



A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;

A way to increase your competences;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;

A way to increase your competences;

As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;I didnot attend any activity before

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An opportunity to learn from other organisations' best practices.

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;Other;as a way to improve my English skills

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;Industry training

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;



Feedback - If you chose other, please specify:Points - If you chose other, please specify:If no, what are the obstacles you face for not participating in staff mobility?Feedback - If no, what are the obstacles you face for not participating in staff mobility?

This activity is not recognized by my institution ;

A way to increase your competences;As a professional development opportunity;An activity to break up routine; Other;

This activity is not recognized by my institution ;Financial problems;

Other;

Language barriers ;

This activity is not recognized by my institution ;

This activity is not recognized by my institution ;

A way to increase your competences;As a professional development opportunity;An activity to break up routine; Language barriers ;Financial problems;

creating a networking in a specific profesional area, meeting new people

Financial problems;

An activitiy to share practices on specific domains of mutual interest. F2F interaction may be more effective.Other;

Other;

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Financial problems;

Financial problems;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

Language barriers ;

This activity is not recognized by my institution ;

Financial problems;Other;

A way to increase your competences;As a professional development opportunity;An activity to break up routine; Financial problems;

Financial problems;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

Financial problems;

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Networking, joint project preparation

Teaching activity, improvement of teaching skills. Topic presentation. Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;A way to increase your competences; Language barriers ;Financial problems;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;



Other;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

This activity is not recognized by my institution ;

Financial problems;Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Financial problems;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

New ideas for development

This activity is not recognized by my institution ;

A way to increase your competences;As a professional development opportunity;An activity to break up routine; This activity is not recognized by my institution ;Financial problems;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Financial problems;

Language barriers ;Other;This activity is not recognized by my institution ;Financial problems;

As a professional development opportunity;An activity to break up routine;A way to increase your competences; Language barriers ;This activity is not recognized by my institution ;

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;

Preparation of a project proposal

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity; Other;

Other;

Networking, experience exchange

Financial problems;

Communication with colleagues; new cultural and travel experience



A way to increase your competences;As a professional development opportunity;An activity to break up routine;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Language barriers ;

Language barriers ;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Other;

Financial problems;Language barriers ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;A way to increase your competences; Other;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Other;Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;As a professional development opportunity;A way to increase your competences; Financial problems;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Other;

Other;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Language barriers ;

Financial problems;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine; Other;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; This activity is not recognized by my institution ;Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A possibility to make new connections and to develope colllaborations between institutes and universitiesFinancial problems;Other;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;



A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;

Other;

Language barriers ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;Financial problems;

Financial problems;Language barriers ;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

Financial problems;Other;

Financial problems;

Other;

This activity is not recognized by my institution ;

Financial problems;

Financial problems;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Financial problems;

Other;

A way to increase your competences;An activity to break up routine;As a professional development opportunity; Other;

Establish contacts for future cooperation and joint research

way to exchange ideas, approaches, etc.; to approbate the developed tools, methods, models, etc.

A way to increase your competences;An activity to break up routine;As a professional development opportunity; Language barriers ;Financial problems;

Other;

As a professional development opportunity;A way to increase your competences;An activity to break up routine; Financial problems;

This activity is not recognized by my institution ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;



An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Language barriers ;Financial problems;

A way to cement collaboration with other institutions

A way to increase your competences;As a professional development opportunity;An activity to break up routine; This activity is not recognized by my institution ;Other;

Language barriers ;Financial problems;

This activity is not recognized by my institution ;Financial problems;

This activity is not recognized by my institution ;Other;

Financial problems;

Ayudar a intercambio de estudiantes y profesores. Establecer reconocimientos entre asignaturas de títulos de UPCT y otras.

Financial problems;Other;

This activity is not recognized by my institution ;Language barriers ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;

Other;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

Other;

Other;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

This activity is not recognized by my institution ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Other;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

Language barriers ;

This activity is not recognized by my institution ;

Financial problems;Other;

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;Financial problems;This activity is not recognized by my institution ;

Other;This activity is not recognized by my institution ;



Language barriers ;Financial problems;

Financial problems;This activity is not recognized by my institution ;

The best oportunity for networking, strengthening relations with international partners, creating new alliances and raising awareness of the institution I represent.This activity is not recognized by my institution ;Financial problems;Other;

Language barriers ;

An activity to break up routine;As a professional development opportunity;A way to increase your competences; Other;

Language barriers ;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

Financial problems;Language barriers ;

Language barriers ;Financial problems;

As a professional development opportunity;An activity to break up routine;A way to increase your competences; This activity is not recognized by my institution ;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

This activity is not recognized by my institution ;Financial problems;

Language barriers ;Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Financial problems;Other;

Language barriers ;

Other;

This activity is not recognized by my institution ;Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;

Other;

Financial problems;Language barriers ;

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;Language barriers ;

Financial problems;Other;



An activity to break up routine;As a professional development opportunity;A way to increase your competences;

This activity is not recognized by my institution ;

Language barriers ;Financial problems;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

This activity is not recognized by my institution ;

Language barriers ;Other;

Other;

This activity is not recognized by my institution ;Financial problems;

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Other;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

Financial problems;

Financial problems;

Other;

A way to connect with international researchers

Financial problems;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

Language barriers ;Financial problems;This activity is not recognized by my institution ;

Collaborative work between researchers

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Language barriers ;Other;

Other;

A way to support EuT+ project.

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

Other;

Other;

It's an important aspect of my job: to meet up with peers

know how the administration works Other;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;



Financial problems;

Language barriers ;Financial problems;

Language barriers ;Other;

A way to see how people doing the same job than me in other univeristies are working

Financial problems;

Language barriers ;Other;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

Financial problems;This activity is not recognized by my institution ;

Language barriers ;

Language barriers ;Other;

Language barriers ;

A way to meet new colleagues and exchange on some subjects

to develop cultural awareness and understanding Other;

Language barriers ;

Other;This activity is not recognized by my institution ;

An activity to break up routine;As a professional development opportunity;A way to increase your competences; Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to do benchmark on a lot of subjects

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Establishing scientific cooperation opportunities Financial problems;Other;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Language barriers ;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

Financial problems;

Improve cooperation activities with partners and develop new projects

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;



Financial problems;

Meet partners in person, who are connected with me in daily work.

By exchanging experiences, sometimes it helps to generate new ideas 

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Financial problems;This activity is not recognized by my institution ;Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

This activity is not recognized by my institution ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine; Other;

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Other;

Other;

Directly contributing to results of my work, like development of joint projects

As a professional development opportunity;An activity to break up routine;A way to increase your competences; Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;

As a professional development opportunity;A way to increase your competences;An activity to break up routine; Language barriers ;Financial problems;

As a professional development opportunity;A way to increase your competences;An activity to break up routine; Other;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; This activity is not recognized by my institution ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

This activity is not recognized by my institution ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;An activity to break up routine;A way to increase your competences; Financial problems;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;



An activity to break up routine;As a professional development opportunity;A way to increase your competences;

new research & innovation project development

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Language barriers ;Financial problems;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

Share and gain new knowledge

Financial problems;

Language barriers ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Language barriers ;Financial problems;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; This activity is not recognized by my institution ;

Financial problems;

Language barriers ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; This activity is not recognized by my institution ;Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

To see how colleagues from other countries work with same situations, problems. What are their solutions and to see if we can implement something in our daily work, to make it better.Language barriers ;

Language barriers ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;

Financial problems;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;



Financial problems;Other;

This activity is not recognized by my institution ;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine; Financial problems;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;

Language barriers ;This activity is not recognized by my institution ;Financial problems;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

Other;

Financial problems;Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

get rest from the routine Other;

This activity is not recognized by my institution ;Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Language barriers ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

Language barriers ;This activity is not recognized by my institution ;

To arrange a meeting with potential partners in order to elaborate a project proposal 

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Financial problems;

A way to increase your competences;As a professional development opportunity;An activity to break up routine; Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;

Other;

Language barriers ;Financial problems;

Other;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; This activity is not recognized by my institution ;



An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

Other;

Language barriers ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Other;

Financial problems;This activity is not recognized by my institution ;

Possibility to build a wider network

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Other;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

Financial problems;

Networking, meet other people doing the same thing

Financial problems;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

a way to exchange best practices with colleagues from other universities, and a way to network 

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;

Opportunity to network and learn new skills

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;Language barriers ;

NETWORKING AND IMPROVING COMMUNICATION WITH COLLEAGUES, PARTNERS AND EMPLOYEES IN ADMINISTRATIVE POSITIONS. EXPERIENCE AND KNOWLEDGEFinancial problems;

Language barriers ;

This activity is not recognized by my institution ;

Financial problems;

Other;

Financial problems;

This activity is not recognized by my institution ;

Develop research partnerships

This activity is not recognized by my institution ;

Other;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

broaden horizons , share experiences and good practices, establish acquaintances etc 

Other;

I can visit another laboratory to do experiment/collaboration using equipment and techniques that I do not use at CUTOther;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Financial problems;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;



An activity to break up routine;A way to increase your competences;As a professional development opportunity; Language barriers ;Financial problems;

This activity is not recognized by my institution ;

This activity is not recognized by my institution ;

Other;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

networking and collaborations for future proposals/publications Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

This activity is not recognized by my institution ;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

As a professional development opportunity;A way to increase your competences;An activity to break up routine; This activity is not recognized by my institution ;Financial problems;

Opportunity to further research work

Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Language barriers ;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

Other;

A way to increase your competences;As a professional development opportunity;An activity to break up routine; Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

It's essential for research and academic profficiency 

Other;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

This activity is not recognized by my institution ;Financial problems;

A way to build up closer relationships with colleagues to be able to write EU research proposalsFinancial problems;Other;

An activity to break up routine;A way to increase your competences;As a professional development opportunity; Financial problems;

networking for effective partnerships

An activity to break up routine;A way to increase your competences;As a professional development opportunity;



Financial problems;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

Financial problems;

Financial problems;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

Other;

I didnot attend any activity before This activity is not recognized by my institution ;Financial problems;

Financial problems;

A way to increase your competences;An activity to break up routine;As a professional development opportunity; This activity is not recognized by my institution ;

Other;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

An opportunity to learn from other organisations' best practices.

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

as a way to improve my English skills

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

Language barriers ;Financial problems;

Language barriers ;



Points - If no, what are the obstacles you face for not participating in staff mobility?If you chose other, please specify:2Feedback - If you chose other, please specify:2Points - If you chose other, please specify:2

Having a toddler

This activity is not recognized by my institution ;Financial problems;

Number of staff mobilities are distributed proportional to number of students mobilities. 

Activities that need to be recovered, once returned. It's more or less within pt. 2

Time. 

-

time

n/a

Everything was good.



Lack of time

-

Even though I'm young, I dislike change in my surroundings/workplace

This activity is not recognized by my institution ;Financial problems;

Language barriers ;Other;This activity is not recognized by my institution ;Financial problems;able for travel with family only 

Language barriers ;This activity is not recognized by my institution ;

No interest

Can't find time for that between lectures.

overload in work



Family and small kids

Free time problems

Retirement is close; family problems

the specifics of work do not allow you to break away from work

-

-

I do not know how to partake in staff mobility.

This activity is not recognized by my institution ;Other; Busy schedual

lack of information about mobility opportunities and small director support to go on mobility



I think my work responsibilities are such that mobility does not apply to me

Personal obstacles

Health problems

I don't see a good reason to do it.

Many responsibilities to deal with and can't afford to interrupt them for mobility.

Sometimes due to the workload it is hard to plan a mobility during the semester.



This activity is not recognized by my institution ;Other; Connections are hard to develop if you are not encouraged to travel and if there is no interest from your faculty to have exchanges like this.. 

This activity is not recognized by my institution ;Financial problems;

This activity is not recognized by my institution ;Other; Work-life balance

Family and work balance

This activity is not recognized by my institution ;Language barriers ;

Family limitations (Little children). 

Parenting

Lack of facilities for whole family movement

Family logistics

 Family commitments

Family.

Other;Financial problems;This activity is not recognized by my institution ; Combine mobility with academic obligations in origin

Other;This activity is not recognized by my institution ;



Financial problems;This activity is not recognized by my institution ;

This activity is not recognized by my institution ;Financial problems;Other; The mistaken belief persists among university staff that international mobility is only paid holidays.

I work in laboratories and research laboratories, and there are not includes in the actual EUT+ programs

This activity is not recognized by my institution ;Financial problems;

single-parent family reconciliation problems

I have a lot of tasks to do in my current position

This activity is not recognized by my institution ;Financial problems;

I currently don´t have time to be out of the office for a long period

Insufficent number of mobilities available

Family



Work-life balance, care and attention of my children and elders

Mobilities for academics go hand in hand with mobilities for students. If the number of student mobilities is low, the chances for academics to benefit from this kind of opportynity are low.

This activity is not recognized by my institution ;Financial problems;

Very engaging, it requires a lot of extra effort to prepare.

Small kids 

Not enough spare time

Language barriers ;Financial problems;This activity is not recognized by my institution ;

Who will do my job during my mobility? We have such a strong daily pressure that it may prevent me to accept a mobility. 

I did not find any opportunity till now, and it's hard to have time to do it.

Family life

which process?

finding out when I can take time off work



family

Financial problems;This activity is not recognized by my institution ;

duration

concerns about managing my current work load and responsabilities whilst on mobility

Other;This activity is not recognized by my institution ; I don't know if my institution will allowd me to do it.

Not enough time

I didn't choose another

Availability and finding suitable courses: programmes



Financial problems;This activity is not recognized by my institution ;Other; I don't have a complete idea of what it is staff mobility

Lack of time

The reason might seem funny, but I don't know how to fill the documents correctly, and I have no advice. 

I do not understand how to participate on a practical level, e.g., what happens to my ongoing projects, do I need to sign another employment contract etc.

busy in another job

Соме health problems in the family

No interest



Family situation, there is no one to look after the child in my abscence

This activity is not recognized by my institution ;Financial problems;

Quite huge work load 



To go on the mobility program you need to have enough savings and free time.

time, lack of staff  to replace my absence 

Language barriers ;This activity is not recognized by my institution ;Financial problems;

Work load in the office

Extra time

small children at home

This activity is not recognized by my institution ;Financial problems;

Not enough free time

It's not that I can't participate in it or that there are obstacles I know of, but I simply do not have the desire for it at the moment.

Language barriers ;This activity is not recognized by my institution ;

too much work 

COVID restrictions

-



haven't actively following opportunities

Hven't yet had the opportunity present itself.

Financial problems;This activity is not recognized by my institution ;

hard to find time

Not clear goals in terms of professional development 

Lack of promotion regarding new opportunities; Difficult application process (mostly with no support and guidance) 

Delayed procedures and bad communication with the Erasmus Office of the University CUT

Family kids

I do not know the procedure for this - how I can visit another laboratory in other EUt+ country and get refurbish - there is no standard procedure 

information



Too many things to do, research wise, to waste my precious time flying and short term visiting 

Family obligations

This activity is not recognized by my institution ;Financial problems;

Workload

Time management

None

This activity is not recognized by my institution ;Financial problems;

work/life balance (having a family)



academic lecture schedule makes participation complicated

This activity is not recognized by my institution ;Financial problems;

No obstacles



How is staff mobility encouraged at your institution? Feedback - How is staff mobility encouraged at your institution? Points - How is staff mobility encouraged at your institution? If you chose other, please specify: 

As part of the internationalization strategy 

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the overall strategy 

Recommended by management 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of staff development

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

Other Not encouraged

Other I am not sure. Personally, before EUt+, I was not aware of such opportunities.

Other it's not

Other as part of institutional projects

Recommended by management 

Recommended by management 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the internationalization strategy 

Recommended by management  -

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

Recommended by management 

Recommended by management 

Other it is not encouraged

As part of the internationalization strategy 

Recommended by management 

Recommended by management 

As part of staff development

As part of the overall strategy 

Recommended by management 

As part of staff development

As part of staff development

Mandatory part of career development 

Recommended by management 

As part of staff development

As part of staff development

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 



Other Dont know

As part of the overall strategy 

Recommended by management 

As part of the internationalization strategy 

Recommended by management 

As part of the overall strategy 

Recommended by management 

As part of the internationalization strategy 

As part of the internationalization strategy 

Recommended by management 

Other I'm not sure

As part of the internationalization strategy 

As part of the overall strategy 

As part of staff development

As part of staff development

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

Recommended by management 

As part of staff development

As part of the overall strategy 

Recommended by management 

As part of the overall strategy 

As part of the internationalization strategy 

As part of staff development

As part of the overall strategy 

As part of staff development

Mandatory part of career development 

Recommended by management 

Recommended by management 

As part of staff development

As part of staff development

As part of the overall strategy 

As part of staff development

As part of staff development

As part of the overall strategy 

As part of staff development

Other no information about it at all

Other It is encouraged in RTU, but not in the department I'm working at.

Recommended by management 

As part of staff development

As part of the overall strategy 

Other I know about them but it's up to myself to look for them. 

Recommended by management 

As part of staff development

Other I do not know.

Other Optional for academic staff

As part of staff development

As part of staff development



Other Not sure

As part of the internationalization strategy 

As part of staff development

As part of the overall strategy 

Recommended by management 

As part of staff development

As part of the overall strategy 

Recommended by management 

As part of staff development

Recommended by management 

As part of the overall strategy 

Mandatory part of career development 

As part of the overall strategy 

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of staff development

Recommended by management 

As part of staff development

As part of the overall strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

Recommended by management 

Other I do not know if it is encouraged in any way at all, I have not noticed that.

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

Recommended by management 

Recommended by management 

As part of the overall strategy 

As part of staff development

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

Recommended by management  -

Other not mentioned much

Recommended by management 

As part of the internationalization strategy 

Other I do not know.

As part of the overall strategy 

As part of the internationalization strategy 

As part of staff development

As part of the internationalization strategy 

Other Have not seen large staff mobility encouragements at my institution

As part of the overall strategy 



As part of the overall strategy 

As part of staff development

Other I don't know

As part of the overall strategy 

Recommended by management 

Other Currently I have noticed just general posts in homepage. My management has not encouraged it.

As part of staff development

As part of the overall strategy 

As part of the overall strategy 

As part of staff development

As part of the internationalization strategy 

Recommended by management 

As part of staff development

As part of the overall strategy 

As part of staff development

As part of staff development

Other Bureaucratic and dependent on the favor of the direct manager.

As part of the overall strategy 

Other Not sure.

As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of staff development

Other There is no encouragement

As part of staff development

As part of the internationalization strategy 

Recommended by management 

As part of the overall strategy 

Recommended by management 

As part of staff development

Recommended by management 

Recommended by management 

As part of the internationalization strategy 

As part of staff development

As part of staff development

Recommended by management 

Other it depends on personal initiative

As part of the internationalization strategy 

As part of the overall strategy 

As part of staff development

Other о время войны это единственный способ преподавателю получить помощь в проведении занятий

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of staff development

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of staff development



As part of the internationalization strategy 

As part of the internationalization strategy 

Recommended by management 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of staff development

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

Other not encouraged at all al my institution. A shame.

As part of the internationalization strategy 

Recommended by management 

As part of the internationalization strategy 

As part of staff development

Other In reallmy university does not really encourage us, nor is it encouraging for us to move (excessive local workload).

Recommended by management 

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 

As part of staff development

As part of staff development

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

Other My unit head doesn’t seem to be interested in staff mobility at all

As part of staff development

As part of staff development

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

Recommended by management 

As part of the overall strategy 

As part of the internationalization strategy 

As part of staff development

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 



As part of the overall strategy 

As part of the internationalization strategy 

Mandatory part of career development 

Other Mobility for academic staff is not encouraged at UPCT out of regular programs as Erasmus+, and lately you have to proved to be included in a workgroup inside EUT+, which I consider to be discriminatory for the totality.

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

Recommended by management 

As part of the internationalization strategy 

As part of the overall strategy 

Other Depende del grupo universitario al que pertenezcas. Considero que para el PAS no se fomenta la movilidad lo suficiente

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of staff development

As part of the internationalization strategy 

As part of staff development

As part of staff development

As part of the internationalization strategy 

Recommended by management 

As part of the internationalization strategy 

Recommended by management 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 

Other It is talento into account in your CV

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

Mandatory part of career development 



As part of the internationalization strategy 

Recommended by management 

As part of the overall strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

Recommended by management 

As part of the internationalization strategy 

As part of staff development

Other none

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

Other Not encouraged

As part of staff development

Mandatory part of career development 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

Other ?

Recommended by management  Personal reasoning : Mobility enables more fruitful exchanges for effective collaborative research in the face of societal challenges

Other To my knowledge, it is not encouraged

Other I don't know if staff mobility is encouraged in my institution. As an Dr-Ing in a research lab, I've never heard anything about it.

As part of the internationalization strategy 

Other I do not have a clue nor any info regarding that topic.

Other no informations

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

Other Unless the rotation of the professor / staff research, I do not know if there're a specific action for that (staff mobility)

As part of the overall strategy 

Other not specially encouraged

As part of the internationalization strategy 

As part of the internationalization strategy 

Recommended by management 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of staff development

Other I don't know if it's encouraged



As part of the internationalization strategy 

Other It is not particularly encouraged

As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

Other Not for Administrative staff, Direction don't understand the opportunity

Other elle n'est pas encouragée pour mon service.

As part of the internationalization strategy 

As part of the internationalization strategy 

Other staff mobility is not mentioned

As part of the internationalization strategy 

As part of the internationalization strategy 

Recommended by management 

Other don't know

As part of the overall strategy 

As part of staff development

As part of the overall strategy 

Other It's not always encourages, it depends on your superior

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of staff development

As part of the internationalization strategy 

Other not specially encouraged

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the internationalization strategy 

Recommended by management 

As part of the internationalization strategy 

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

Recommended by management 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of staff development

Recommended by management 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

Other I do not see how it is recognized at all

As part of the internationalization strategy 



Recommended by management 

Recommended by management 

As part of the internationalization strategy 

As part of staff development

As part of staff development

As part of staff development

Recommended by management 

As part of the overall strategy 

As part of staff development

Recommended by management 

Recommended by management 

As part of staff development

As part of the overall strategy 

Recommended by management 

As part of staff development

As part of staff development

Recommended by management 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

Other Don't know

Recommended by management 

Other I do not know.

Other have not heard about mobility options

Other In practice the only aspect influencing it is information published in RTU internal site on mobility options available, also Erasmus+ staff mobility financing helps. Strategies are basically on paper.

As part of staff development

As part of the overall strategy 

Recommended by management 

As part of the internationalization strategy 

As part of the overall strategy 

As part of staff development

Recommended by management 

As part of the overall strategy 

As part of the overall strategy 

Mandatory part of career development 

As part of staff development

As part of the overall strategy 

As part of the internationalization strategy 

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

Other I don't know.

Other I don't know

Other Message in intranet

As part of the overall strategy 

Other I have only been working here (in RTU) for two months

As part of the overall strategy 

As part of the internationalization strategy 



As part of staff development

As part of the overall strategy 

As part of the internationalization strategy 

As part of staff development

Other Actually when I went for staff mobility I got negative feedback after it which ruined the overall exeprience. The response from my supervisors was that I chose not so good University, that there was no point in such mobility and that due to my absence the work was not done in time. And that was the first time I participated in staff mobility and I really liked the activities organized by partner University and I gained a lot of new knowledge and experience, but that negative feedback has demotivated me to go for another mobility but I do hope to participate in such staff mobility opportunities in future.

As part of the overall strategy 

As part of staff development

Recommended by management 

As part of the internationalization strategy  also stuff development

As part of staff development

Mandatory part of career development 

Recommended by management  As part of bonus

As part of staff development

As part of staff development

Other Some information is available, if the employee shows personal initiative, he/she can participate. Not assigned or enforced.

As part of the overall strategy 

As part of the internationalization strategy 

Recommended by management 

As part of the overall strategy 

As part of the internationalization strategy 

As part of staff development

Recommended by management 

As part of the internationalization strategy 

Mandatory part of career development 

As part of the overall strategy 

Mandatory part of career development 

Recommended by management 

Recommended by management 

As part of the overall strategy 

As part of the overall strategy 

Other Not encouraged

As part of the overall strategy 

Recommended by management 

As part of the overall strategy 

Recommended by management 

As part of the overall strategy 

As part of the internationalization strategy 

Other not for administrative staff

As part of the internationalization strategy 

As part of staff development

As part of the overall strategy 

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of staff development

As part of staff development

As part of the overall strategy 

Recommended by management 

As part of the internationalization strategy 



Recommended by management 

As part of the overall strategy 

Other prēmija, kas piešķirta direktoru mājdzīvniekiem

As part of staff development

As part of the overall strategy 

As part of the internationalization strategy 

Mandatory part of career development 

Other I don't know

As part of staff development

Recommended by management 

Recommended by management 

As part of the overall strategy 

Recommended by management 

As part of the overall strategy 

As part of staff development

Recommended by management 

Other Staff mobilty is not encouraged for the all of the staff equally. It seems that administrative staff gets more encouragement and opportunities to do it than others.

As part of the overall strategy 

Recommended by management 

As part of the internationalization strategy 

As part of staff development

As part of staff development

As part of the internationalization strategy 

Recommended by management 

Recommended by management 

Mandatory part of career development 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

Other I'm not sure

As part of the internationalization strategy 

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of staff development

Recommended by management 

As part of the overall strategy 

As part of the overall strategy 

Other Staff mobility is not encouraged

As part of the internationalization strategy 

Recommended by management 

As part of staff development

As part of the overall strategy 

Recommended by management 

As part of staff development

Other Not encouraged



As part of the overall strategy 

As part of the internationalization strategy 

Other No communication on the subject

As part of the overall strategy 

Other i don't know

As part of the overall strategy 

Other I have had a zero offer or experience in mobility at my workplace

Recommended by management 

Other through research projects

As part of staff development

Other

As part of staff development

As part of the internationalization strategy 

Other Not encouraged

As part of staff development

As part of staff development

As part of staff development

Other erasmus

Other Not really 

Other I believe that staff mobility, especially for administrative staff, is not welcomed

As part of the internationalization strategy 

As part of staff development

As part of the overall strategy 

Other It is not promoted. In many cases due to increased duties it might be prohibited 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of staff development

As part of the overall strategy 

As part of staff development

As part of staff development

Other it is not encouraged

Other Neutral stance - Neither encourages or discourages certainly with minimal information being offered as to how mobility can benefit the department

Recommended by management 

Other

Other Is not encouraged by my institution for administrative staff.

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of staff development

As part of the overall strategy 

As part of the overall strategy 

Other N/A

As part of the internationalization strategy 

As part of staff development

As part of the overall strategy 

Other erasmus programs

As part of staff development

As part of staff development

As part of the internationalization strategy 



As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the overall strategy 

Recommended by management 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

Other i dont think they encourage it

As part of the overall strategy 

As part of the internationalization strategy 

As part of staff development

Other Not really encouraged 

As part of staff development

As part of staff development

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the overall strategy 

Recommended by management 

As part of the overall strategy 

As part of the internationalization strategy 

Other It is not particularly encouraged

As part of the overall strategy 

As part of the internationalization strategy 

Recommended by management 

As part of the internationalization strategy 

As part of staff development

As part of the internationalization strategy 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the overall strategy 

As part of staff development

As part of the overall strategy 

As part of staff development

Other Don't know, I am not aware of

As part of staff development

As part of the internationalization strategy 



As part of the internationalization strategy 

As part of the internationalization strategy 

As part of staff development

As part of staff development

As part of the overall strategy 

As part of the internationalization strategy 

Other No idea

As part of staff development

Recommended by management 

As part of the overall strategy 

Other Don't know

Recommended by management 

As part of the internationalization strategy 

As part of the overall strategy 

As part of staff development

As part of the internationalization strategy 

As part of staff development

Other I do not know.

As part of the internationalization strategy 

Other It is not encouraged at all

As part of the overall strategy 

Recommended by management 

As part of the overall strategy 

As part of the internationalization strategy 

As part of the internationalization strategy 

As part of staff development

As part of the overall strategy 

Other None of above mentioned

As part of the internationalization strategy 

As part of staff development

As part of staff development

Other We do not have staff mobility encouraged at our departament



Feedback - If you chose other, please specify: Points - If you chose other, please specify: Does your institution have a system in place for recognizing mobility? Feedback - Does your institution have a system in place for recognizing mobility? 

No

No

No

No

Yes

Yes

No

No

Yes

Yes

Yes

Yes

No

Yes

I am not sure. Personally, before EUt+, I was not aware of such opportunities.No

Yes

as part of institutional projects No

No

No

No

No

No

Yes

No

Yes

No

No

Yes

No

No

No

No

No

No

No

No

No

Yes

Yes

No

No

Yes

Yes

No

Yes

No

No

No

No



Yes

No

No

No

No

Yes

No

No

No

No

Yes

No

Yes

No

No

Yes

Yes

No

No

No

No

No

Yes

No

No

Yes

Yes

No

No

Yes

No

No

Yes

No

No

No

Yes

No

no information about it at all No

It is encouraged in RTU, but not in the department I'm working at. No

No

Yes

No

I know about them but it's up to myself to look for them. No

No

No

No

Optional for academic staff No

Yes

Yes



No

Yes

No

Yes

Yes

Yes

Yes

No

No

No

No

Yes

Yes

Yes

No

Yes

No

No

No

No

Yes

No

Yes

No

Yes

No

I do not know if it is encouraged in any way at all, I have not noticed that. No

No

No

Yes

Yes

Yes

No

Yes

No

Yes

No

Yes

Yes

No

No

Yes

Yes

No

No

Yes

Yes

No

Have not seen large staff mobility encouragements at my institution No

No



No

No

Yes

No

Yes

Currently I have noticed just general posts in homepage. My management has not encouraged it.No

Yes

Yes

No

No

Yes

No

Yes

Yes

Yes

No

Bureaucratic and dependent on the favor of the direct manager. No

Yes

Yes

Yes

Yes

No

Yes

There is no encouragement No

No

Yes

Yes

No

No

No

Yes

No

Yes

Yes

Yes

No

it depends on personal initiative No

Yes

Yes

Yes

о время войны это единственный способ преподавателю получить помощь в проведении занятийNo

No

No

No

No

No

No

Yes

Yes

No



No

No

No

No

No

No

No

No

No

No

No

Yes

No

No

not encouraged at all al my institution. A shame. No

Yes

No

No

No

In reallmy university does not really encourage us, nor is it encouraging for us to move (excessive local workload).No

No

Yes

No

Yes

No

No

No

Yes

No

No

No

No

No

No

No

My unit head doesn’t seem to be interested in staff mobility at all No

Yes

No

Yes

No

Yes

No

No

No

No

No

Yes

Yes

No

Yes



No

No

No

Mobility for academic staff is not encouraged at UPCT out of regular programs as Erasmus+, and lately you have to proved to be included in a workgroup inside EUT+, which I consider to be discriminatory for the totality.No

No

No

No

No

No

No

No

No

Depende del grupo universitario al que pertenezcas. Considero que para el PAS no se fomenta la movilidad lo suficienteNo

No

No

No

No

Yes

No

No

No

No

No

Yes

Yes

No

No

No

No

No

No

No

No

No

No

No

No

No

Yes

It is talento into account in your CV No

Yes

No

No

No

No

Yes

No

No

Yes

Yes



No

No

No

No

No

No

No

No

Yes

Yes

No

Yes

No

Yes

No

Yes

No

No

No

Yes

Yes

No

No

No

Yes

Yes

Yes

No

No

No

Personal reasoning : Mobility enables more fruitful exchanges for effective collaborative research in the face of societal challengesNo

To my knowledge, it is not encouraged No

I don't know if staff mobility is encouraged in my institution. As an Dr-Ing in a research lab, I've never heard anything about it.No

No

I do not have a clue nor any info regarding that topic. No

Yes

Yes

No

Yes

Unless the rotation of the professor / staff research, I do not know if there're a specific action for that (staff mobility)No

No

not specially encouraged No

Yes

No

No

No

No

No

No

I don't know if it's encouraged No



No

It is not particularly encouraged No

Yes

No

No

Yes

No

No

No

Not for Administrative staff, Direction don't understand the opportunity Yes

elle n'est pas encouragée pour mon service. No

No

No

staff mobility is not mentioned No

No

No

No

No

No

No

Yes

It's not always encourages, it depends on your superior No

No

Yes

No

No

No

not specially encouraged No

No

Yes

No

No

Yes

Yes

No

No

Yes

No

No

No

No

Yes

No

No

No

Yes

Yes

No

I do not see how it is recognized at all No

Yes



Yes

Yes

Yes

Yes

No

No

No

Yes

Yes

No

No

Yes

No

Yes

No

No

No

No

No

No

No

Yes

Yes

No

have not heard about mobility options No

In practice the only aspect influencing it is information published in RTU internal site on mobility options available, also Erasmus+ staff mobility financing helps. Strategies are basically on paper.No

Yes

No

Yes

No

Yes

No

No

No

No

No

Yes

Yes

No

Yes

Yes

Yes

No

No

No

Yes

No

I have only been working here (in RTU) for two months No

No

Yes



No

No

No

Yes

Actually when I went for staff mobility I got negative feedback after it which ruined the overall exeprience. The response from my supervisors was that I chose not so good University, that there was no point in such mobility and that due to my absence the work was not done in time. And that was the first time I participated in staff mobility and I really liked the activities organized by partner University and I gained a lot of new knowledge and experience, but that negative feedback has demotivated me to go for another mobility but I do hope to participate in such staff mobility opportunities in future.No

No

Yes

No

Yes

No

Yes

No

No

Yes

Some information is available, if the employee shows personal initiative, he/she can participate. Not assigned or enforced.Yes

No

No

No

No

Yes

Yes

Yes

Yes

Yes

Yes

No

No

Yes

No

No

No

No

No

No

Yes

No

Yes

not for administrative staff Yes

No

Yes

No

No

Yes

No

No

No

Yes

No

Yes

No



No

No

prēmija, kas piešķirta direktoru mājdzīvniekiem No

Yes

No

No

Yes

No

No

Yes

No

No

No

Yes

Yes

No

Staff mobilty is not encouraged for the all of the staff equally. It seems that administrative staff gets more encouragement and opportunities to do it than others.Yes

No

No

No

Yes

No

No

No

No

No

Yes

Yes

No

Yes

No

No

Yes

No

No

No

No

Yes

No

No

Yes

Yes

Staff mobility is not encouraged No

Yes

No

No

No

Yes

No

No



No

No

No communication on the subject No

No

Yes

Yes

I have had a zero offer or experience in mobility at my workplace No

No

through research projects Yes

No

No

No

No

No

No

Yes

No

No

No

I believe that staff mobility, especially for administrative staff, is not welcomedNo

No

No

No

It is not promoted. In many cases due to increased duties it might be prohibited No

No

No

Yes

No

No

No

Yes

No

Neutral stance - Neither encourages or discourages certainly with minimal information being offered as to how mobility can benefit the departmentNo

No

No

Is not encouraged by my institution for administrative staff. No

No

No

No

No

No

No

No

No

No

No

No

Yes

No

Yes



No

No

No

No

No

No

No

No

No

i dont think they encourage it No

No

No

No

No

No

No

No

No

No

Yes

No

No

No

No

No

No

Yes

Yes

No

No

Yes

No

No

No

It is not particularly encouraged No

Yes

No

No

Yes

No

No

No

No

Yes

Yes

Yes

No

Don't know, I am not aware of No

No

No



No

Yes

Yes

Yes

No

Yes

Yes

No

No

No

Yes

Yes

No

Yes

No

No

No

No

No

It is not encouraged at all No

Yes

No

No

No

No

No

No

None of above mentioned Yes

No

Yes

No

We do not have staff mobility encouraged at our departament Yes



Points - Does your institution have a system in place for recognizing mobility? If yes, what is the recognition? Feedback - If yes, what is the recognition? Points - If yes, what is the recognition? 

According to European agreements

dhdshf

Recognition as a working period abroad

As far as I know, there is no standardized protocol.

visibility 

informal recognition

-

INTERNATIONAL DEPARTMENT

?

Some information in CV. Benefits working with foreign students.



I dont know.

High performance review

publishing my experience story about mobility

Thank You

I dont know anser for 14. 

Not sure

It can be mentioned in the CV and is essential for a career.



Part of a work plan

Points in SIMAC

Erasmus+; recognized eligible partner organisations 

It is a part of evaluation criteria

Erasmus

It is a requirement for the next staff election period and promotion

-

Staff evaluation process

-

Mobility periods are counted and taken into account for election to academic posts

It is considered as a added value for CV when applying for specific positions in Academia



I don't know

The reports for accreditation

Staff mobility is done through 2 international projects, it is also fully financially covered, thus after returning it is mandatory to publish high impact articles.  

Taking into account when reviewing for a position.

Phyics

Special section in CV, recognized as staff training and qualification advancement 

Adds to the CV, additional points for PhD attestation

informal recognition 

As professional development courses



Not for staff

Relaciones Internacionales

International or european doctorate.

Scientific productivity

My organization has programs for gap years, it also allows research stays as long as the teaching is covered in the department. The salary is fully covered during the mobility periods. Spain also recognizes mobility as a curricular merit in staff improvment.

Scores in subsequent mobilities and is valued by the Management, and certificate

Promotion.

 Certificates are issued at the end of the activity

recognizing your stay with a certificate as a merit. 



They suggested us to  participate

ANECA 

I am not sure of the answer

ANECA



As a merit for academic promotion, not in salary.

annual performance evaluation

Points for mobilities in the evaluation process of the staff

Profesional recognition

it is included in the annual performance review 

I don't know

idk

I don't know

I'm not aware of it



Not that I am aware of

Erasmus+

don't know

I DON´T KNOW

I don't know, but this option was not present in Q14

Information on mobility is presented in RTU Internet page ORTUS

It's mentioned during annual staff evaluation. 

Recognized as a part of personnel annual strategic assessment



Erasmus department

I guess, information can be added in the additional "seminars and experiences field"

Reporting

Don't really know

Maybe OLA?

Mobility activities are taken into account during academic elections

ORTUS CV

actually, I don't know

-

Modest



agreements with universities, internationalisation strategy, stuff development, etc.

by projects, country

EU funding available to sponsor mobility as a business trip 

During assessment of performance of academic staff is one of the criteria.

Necessary amount points of development for application to staff place

It depends of type of mobility

(I don’t know oops)

Everyone can participate.

Clause in CV system



in the election for the next term, this is a big plus

The Mobility Report is downloaded to the institute's website where provided work done of the summary.

Honestly, didn't understand the question, but I think that RTU is doing everything right

In fact I don't know

Mobility is recognized as one of the points for assessing the achievement of employees.

We get a certificate with no value what so ever.

Points for PhD accreditation

I'm not sure

Planning

It is a criterion in the personal performance evaluation.

-



No idea

i don't know

It's still work, so if I did a good job, I'd assume I get a "good job." (?)

a positive aspect in the professional evaluation

it is promoted by our institution 

good 

Erasmus office

 



At periodic evaluation 

Europass

Attestation result.

Teaching activities

a system is in place for mobility but not for recognizing it, as far as I know

 



It must have, but I don't know

No idea

Don't know

Supposedly Academic staff gets time off from lectures and practical work, but that is not widely accepted or encouraged.

Admit it, but that's all, without bonuses.

Erasmus+



In what way will your mobility be recognized by your institution? (Multiple answers are possible)Feedback - In what way will your mobility be recognized by your institution? (Multiple answers are possible)Points - In what way will your mobility be recognized by your institution? (Multiple answers are possible)If you chose other, please specify: 2

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Other;Informal recognition by my management (head of department/unit, dean, rector, etc.);Not sure

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Salary increase;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Not recognized at all; -

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Salary increase;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;



Other; I dont know

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Other; I'm not sure

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Other;publishing my experience story about mobility

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Other; dont know

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);



Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Other;Part of my performance review in the six-years period 

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other;Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Salary increase;Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ; -

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);



Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; I don't know

Other;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; Actually, I am not informed

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; Taking into account when reviewing for a position.

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; do not know

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);



Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Other; The recognition is made by the government as part of the national staff evaluation. For senior professors, as me, however, it is not recognized at all.

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;

Other; Promotion.

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);



Salary increase;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Other; There are no indications that mobility will be recognised in any way.

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all;

Other; I don´t know how do the institution recognized it

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Salary increase;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);salary recognition would be necessary and professional quialifications.

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; I don't know if will reconize

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Not recognized at all;

Other; Promotion within the institution



Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; X

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Salary increase;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Other; I don't know

Other; suspect you would be seen as a rogue means you'd better not to move.

Other; idk

Other; idk

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Other; I don't know

Not recognized at all;

Other; Don’t look for specific recognition

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; I have no idea



Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; I don't know

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;

Other; don't know

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; I don't know, but this option was not present in Q16

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;



Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; Please check answer 15. + assumption, recognition strongly corelates with position

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Other; Some extra free days off or financial support for taking part in this staff week. 

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; I do not understand the question. We receive certification for the mobility from the host university/company but that is all.

Salary increase;

Salary increase;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; -

Not recognized at all;

Other; I don't know.

Other; I don't know

Other; Little recognition

Not recognized at all;

Other; I can't answer this question because I've been working in my institution for a short time

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;



Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; It’s part of the job :)

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Salary increase;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Salary increase;Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; do not know



Not recognized at all;

Not recognized at all;

Other; atzīts tikai par direktoru mājdzīvniekiem

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Salary increase;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; I really don't know. 

Part of my yearly work plan included in annual performance review ;

Other; I don't know

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Other;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Other; I'm not sure

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Other; I cannot answer to this question

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Not recognized at all; I am not aware of how it is recognized

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;



Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Salary increase;Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other;  i don't know

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; I have no clue

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Salary increase;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Salary increase;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Not recognized at all;

Other; I do not expect from my institution to recognize my mobility - I expect the mobility to increase my competent and skills and to expand my knowledge - for me this is enough   

Part of my yearly work plan included in annual performance review ;

Other;

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);



Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; part of sabbatical leave

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Other; During the evaluation process

Not recognized at all;

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Not recognized at all;



Not recognized at all;

Not recognized at all;Other;

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other; I have no idea 

Other; No idea

Salary increase;

Not recognized at all;

Not recognized at all;

Other; Don't know

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Other; The structural unit puts it as a bonus in its annual reports, but the mobility provider does not get a higher salary from it.

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all;

Not recognized at all;

Not recognized at all;

Not recognized at all;

Other;

Not recognized at all;

Other; I do not have experience for answer



Feedback - If you chose other, please specify: 2Points - If you chose other, please specify: 2If your university does not recognize mobility, would such recognition motivate you more to participate in mobility? Feedback - If your university does not recognize mobility, would such recognition motivate you more to participate in mobility? 

Yes

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;No

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

No

No

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);No

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);No

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);No

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

No

Yes

Yes



No

Yes

Yes

Yes

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

No

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

publishing my experience story about mobility

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

Yes

Not recognized at all;Informal recognition by my management (head of department/unit, dean, rector, etc.); Yes

No

Yes

No

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;No

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;Yes

Yes

Yes

Yes

No

No

Yes

Yes

No

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);



Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;Yes

Yes

No

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;No

Yes

No

Part of my performance review in the six-years period Yes

Yes

No

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

Yes

No

No

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

Yes

Yes



Yes

Yes

No

Yes

Yes

Actually, I am not informed Yes

Yes

Yes

Yes

No

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

No

No

Yes

Taking into account when reviewing for a position.

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

No

Yes

Yes

Yes

No

Yes

No

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all; Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Yes

Yes

Yes

No

No

Yes

Yes



Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;No

Yes

Yes

Yes

No

Yes

Yes

Yes

No

No

Yes

No

No

Yes

Not recognized at all;Informal recognition by my management (head of department/unit, dean, rector, etc.); Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

No

No

Yes

Yes

Yes

Yes

Yes

The recognition is made by the government as part of the national staff evaluation. For senior professors, as me, however, it is not recognized at all.Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Yes

Yes

Yes

Yes

Yes

No

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;Yes

Yes

Yes



No

Yes

Yes

Yes

Yes

Yes

No

There are no indications that mobility will be recognised in any way. Yes

Yes

Yes

No

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all;

I don´t know how do the institution recognized it Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Yes

Yes

Yes

Yes

salary recognition would be necessary and professional quialifications. No

Yes

I don't know if will reconize Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

Yes

No

Promotion within the institution Yes



Yes

Yes

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

No

Yes

Yes

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all; Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Yes

suspect you would be seen as a rogue means you'd better not to move. Yes

Yes

No

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Yes

No

Don’t look for specific recognition No

Yes

No

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Yes

Yes

Yes



Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

No

Yes

I don't know, but this option was not present in Q16 Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

No

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all; Yes

Yes

Yes

No

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Yes

Yes

Yes



Yes

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;No

No

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Please check answer 15. + assumption, recognition strongly corelates with positionYes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase; Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Yes

Yes

Some extra free days off or financial support for taking part in this staff week. No

Yes

I do not understand the question. We receive certification for the mobility from the host university/company but that is all.Yes

Yes

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase; Yes

Yes

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Yes

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;Yes

Yes

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

No

Yes

Yes

No

Yes

Yes

I can't answer this question because I've been working in my institution for a short time



Yes

Yes

Yes

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Yes

No

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Yes

No

No

Yes

No

Yes

Yes

No

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;No

No

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;Yes

Yes

No

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

No

Yes

Yes

Yes

Yes



No

Yes

atzīts tikai par direktoru mājdzīvniekiem Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Salary increase;Informal recognition by my management (head of department/unit, dean, rector, etc.); Yes

Yes

No

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all;

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Yes

Yes

No

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Yes

Yes

Yes

No

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Yes

Yes

Yes

Yes

Yes

Yes

I cannot answer to this question Yes

No

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Yes

Salary increase;Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

I am not aware of how it is recognized Yes

No

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all; No

Yes

Yes

Yes



Yes

Yes

Salary increase;Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);No

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

No

Yes

Yes

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all; Yes

Yes

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Part of my yearly work plan included in annual performance review ;Salary increase;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

No

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

I do not expect from my institution to recognize my mobility - I expect the mobility to increase my competent and skills and to expand my knowledge - for me this is enough   No

Yes

Yes

Yes

No

Yes



Yes

Yes

No

No

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

No

Yes

No

No

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

During the evaluation process Yes

Yes

Yes

No

Yes

Yes

No

Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Yes

Yes

Yes



Yes

Yes

Yes

Yes

Yes

No

No

No

Yes

Yes

The structural unit puts it as a bonus in its annual reports, but the mobility provider does not get a higher salary from it.No

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;Yes

Yes

Not recognized at all;Informal recognition by my management (head of department/unit, dean, rector, etc.); Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all; Yes

Yes

Yes

Yes

Yes

Yes

I do not have experience for answer No



Points - If your university does not recognize mobility, would such recognition motivate you more to participate in mobility? What type of recognition would motivate you to participate in a mobility? Feedback - What type of recognition would motivate you to participate in a mobility? Points - What type of recognition would motivate you to participate in a mobility? 
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If you chose other, please specify: 3Points - If you chose other, please specify: 3Feedback - If you chose other, please specify: 3

Part of my yearly work plan included in annual performance review

Monetary bonuses + some support for the activity in home institution during the mobility (e.g classes planned for mobility semester)

-



all above mentioned

All of the above

all mentioned answers

Nothing



-

All of the metioned above

Exchange of expertise, knowledge



-

Interesting things to do.



The three previous ones

Reduction of teaching hours

More than recognition in my case the family logistics is the most important barrier.



Reducing the number of teaching hours to dedicate more time to research.

Monetary bonuses and added professional qualifications for career growth 

Monetary bonuses, added professional qualifications for career growth. 

Part of the annual work.

I´d like to do mobility even if it is not recognised, the problem is time 



Alleviate other tasks.

Help to not delay my work

1 money 2 carrer, but initiative/profeciency and carrer are dislinked at UTT.

Absolitly nothing

Just having the opportunity for mobility



Combination of added professional qualifications and bonus

Part of my yearly work plan included in annual performance review

Only that the mobility will be well accepted by my superior et my workload will be reduced during the mobility.

Teaching hours and/or monetary bonuses

Part of my yearly work plan 



At RTU it very much depends on department manager. Sometimes it is seen on the contrary - as time not to work. Often managers do not encourage mobility at all despite is is written in the strategies.

-

The basic salary should be around 3k eur to start thinking about such mobility questions

General endorsment from my manager



Why the mobility should be recognised? The outcomes of the visit are more important recognition. 

Expand the experience



work promotion 

all of the options given



i don't know

Monetary bonuses and Added professional qualifications for career growth

to implement new strategies and get info from other institutions about working procedures

timely paid expenses by Finance Department, less bureaucracy regarding mobility 

I do not expect from my institution to recognize my mobility - I expect the mobility to increase my competent and skills and to expand my knowledge - for me this is enough   

contributing in projects / be involved 



None 

Not applicable

For experience

not to recognise, but to facilitate

I indicated that this recognition would not motivate me more...

Also, approval of leave for training purposes by the higher decision-making bodies of the University (e.g. CEO)



ACCUMULATION OF POINTS COUNTING TOWARDS YEARLY RESEARCH BUDGET RECEIVED



















At RTU it very much depends on department manager. Sometimes it is seen on the contrary - as time not to work. Often managers do not encourage mobility at all despite is is written in the strategies.











Which EUt+ campus do you represent?  RTU

Row Labels Count of What is your age range?

22-27 35

28-33 47

34-39 63

40-45 61

46-51 45

52< 79

Grand Total 330

Count of What is your age range?

Which EUt+ campus do you represent?



35

47

63

61

45

79

Total

22-27

28-33

34-39

40-45

46-51

52<

What is your age range?

Count of What is your age range?

Which EUt+ campus do you represent?



Which EUt+ campus do you represent? 

Row Labels

Academic staff;

Academic staff;Administrative staff;

Academic staff;Administrative staff;Researcher;

Academic staff;Researcher;

Academic staff;Researcher;Administrative staff;

Administrative staff

Administrative staff;

Administrative staff;Academic staff;

Administrative staff;Academic staff;Researcher;

Administrative staff;Researcher;

Researcher;

Researcher;Academic staff;

Researcher;Academic staff;Administrative staff;

Researcher;Administrative staff;

Grand Total



RTU

Count of What is the type of your employment? 

94

11

15

62

3

1

63

4

5

3

53

14

1

1

330



Which EUt+ campus do you represent? (All)

Row Labels Count of Have you participated in staff mobility before?

No 298

Yes 383

Grand Total 681 Count of Have you participated in staff mobility before?

Which EUt+ campus do you represent?

00
0

0



298

383

No

Yes

Have you participated in staff mobility before?

Count of Have you participated in staff mobility before?

Which EUt+ campus do you represent?



Which EUt+ campus do you represent? 

Row Labels

Blended Intensive Program (BIP);

Combined staff mobility for teaching and training;

Combined staff mobility for teaching and training;Other;

Combined staff mobility for teaching and training;Staff mobility for training;Staff mobility for teaching;

Other;

Other;Combined staff mobility for teaching and training;

Other;Staff mobility for teaching;

Other;Staff mobility for training;

Staff mobility for teaching;

Staff mobility for teaching;Blended Intensive Program (BIP);

Staff mobility for teaching;Combined staff mobility for teaching and training;

Staff mobility for teaching;Combined staff mobility for teaching and training;Staff mobility for training;

Staff mobility for teaching;Staff mobility for training;

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;

Staff mobility for teaching;Staff mobility for training;Combined staff mobility for teaching and training;Other;

Staff mobility for training;

Staff mobility for training;Blended Intensive Program (BIP);

Staff mobility for training;Combined staff mobility for teaching and training;

Staff mobility for training;Other;

Staff mobility for training;Staff mobility for teaching;

Staff mobility for training;Staff mobility for teaching;Blended Intensive Program (BIP);

(blank)

Grand Total



RTU

Count of If yes, what type of activity did you participate in?

1

12

1

1

21

1

1

1

38

1

4

1

19

6

1

78

2

2

8

1

1

201



Which EUt+ campus do you represent? 

Row Labels

Bilateral-agreement;

Bilateral-agreement;Within European Union (EU);

Bilateral-agreement;Within European Union (EU);Outside EU;

EUt+;

EUt+;Bilateral-agreement;

EUt+;Bilateral-agreement;Within European Union (EU);

EUt+;Bilateral-agreement;Within European Union (EU);Outside EU;

EUt+;Outside EU;

EUt+;Within European Union (EU);

EUt+;Within European Union (EU);Bilateral-agreement;

EUt+;Within European Union (EU);Outside EU;

Outside EU;

Outside EU;Within European Union (EU);

Outside EU;Within European Union (EU);EUt+;

Within European Union (EU);

Within European Union (EU);Bilateral-agreement;

Within European Union (EU);Bilateral-agreement;Outside EU;

Within European Union (EU);EUt+;

Within European Union (EU);Outside EU;

Within European Union (EU);Outside EU;Bilateral-agreement;

Within European Union (EU);Outside EU;EUt+;

(blank)

Grand Total



RTU

Count of In what capacity did your mobility take place? 

2

2

1

34

3

2

2

5

5

1

3

12

3

1

97

5

3

2

21

1

1

206



Which EUt+ campus do you represent? (All)

Row Labels Count of Are you interested in staff mobility? 

No 46

Yes 635

Grand Total 681

Count of Are you interested in staff mobility?

Which EUt+ campus do you represent?

00

0

0



46

635

No

Yes

Are you interested in staff mobility?

Count of Are you interested in staff mobility?

Which EUt+ campus do you represent?



Which EUt+ campus do you represent? 

Row Labels

A way to increase your competences;

A way to increase your competences;An activity to break up routine;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;

A way to increase your competences;An activity to break up routine;As a professional development opportunity;Other;

A way to increase your competences;An activity to break up routine;Other;

A way to increase your competences;As a professional development opportunity;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;

A way to increase your competences;As a professional development opportunity;An activity to break up routine;Other;

A way to increase your competences;As a professional development opportunity;Other;

An activity to break up routine;

An activity to break up routine;A way to increase your competences;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;

An activity to break up routine;A way to increase your competences;As a professional development opportunity;Other;

An activity to break up routine;A way to increase your competences;Other;

An activity to break up routine;As a professional development opportunity;

An activity to break up routine;As a professional development opportunity;A way to increase your competences;

An activity to break up routine;Other;A way to increase your competences;

As a professional development opportunity;

As a professional development opportunity;A way to increase your competences;

As a professional development opportunity;A way to increase your competences;An activity to break up routine;

As a professional development opportunity;An activity to break up routine;

As a professional development opportunity;An activity to break up routine;A way to increase your competences;

As a professional development opportunity;An activity to break up routine;Other;

As a professional development opportunity;Other;

(blank)

Grand Total



RTU

Count of If yes, do you consider mobility as one of the following? (you may choose more than one option)

15

2

8

1

1

84

21

2

4

4

7

75

12

1

9

4

1

16

15

13

1

7

1

1

305



Which EUt+ campus do you represent? 

Row Labels

A possibility to make new connections and to develope colllaborations between institutes and universities

A way to cement collaboration with other institutions

as a way to improve my English skills

By exchanging experiences, sometimes it helps to generate new ideas 

Communication with colleagues; new cultural and travel experience

Directly contributing to results of my work, like development of joint projects

Establish contacts for future cooperation and joint research

Financial support

get rest from the routine

I didnot attend any activity before

Improve cooperation activities with partners and develop new projects

Industry training

Language barriers

Meet partners in person, who are connected with me in daily work.

Networking, experience exchange

Networking, joint project preparation

New ideas for development

new research & innovation project development

Possibility to build a wider network

Preparation of a project proposal

Share and gain new knowledge

teaching

Teaching activity, improvement of teaching skills. Topic presentation.

To arrange a meeting with potential partners in order to elaborate a project proposal 

To see how colleagues from other countries work with same situations, problems. What are their solutions and to see if we can implement something in our daily work, to make it better.

way to exchange ideas, approaches, etc.; to approbate the developed tools, methods, models, etc.

(blank)

Grand Total



RTU

To see how colleagues from other countries work with same situations, problems. What are their solutions and to see if we can implement something in our daily work, to make it better.



Which EUt+ campus do you represent? 

Row Labels

Financial problems;

Financial problems;Language barriers ;

Financial problems;Other;

Financial problems;This activity is not recognized by my institution ;

Financial problems;This activity is not recognized by my institution ;Other;

Language barriers ;

Language barriers ;Financial problems;

Language barriers ;Other;This activity is not recognized by my institution ;Financial problems;

Language barriers ;This activity is not recognized by my institution ;

Other;

Other;Financial problems;

This activity is not recognized by my institution ;

This activity is not recognized by my institution ;Financial problems;

This activity is not recognized by my institution ;Other;

(blank)

Grand Total



RTU

Count of If no, what are the obstacles you face for not participating in staff mobility?

38

2

5

1

1

11

8

1

2

40

2

9

5

1

126



Which EUt+ campus do you represent? 

Row Labels

-

able for travel with family only 

academic lecture schedule makes participation complicated

busy in another job

Busy schedual

Can't find time for that between lectures.

COVID restrictions

Even though I'm young, I dislike change in my surroundings/workplace

Everything was good.

Extra time

Family and small kids

Family situation, there is no one to look after the child in my abscence

Free time problems

hard to find time

haven't actively following opportunities

Health problems

Hven't yet had the opportunity present itself.

I do not know how to partake in staff mobility.

I do not understand how to participate on a practical level, e.g., what happens to my ongoing projects, do I need to sign another employment contract etc.

I don't have a complete idea of what it is staff mobility

I don't see a good reason to do it.

I think my work responsibilities are such that mobility does not apply to me

It's not that I can't participate in it or that there are obstacles I know of, but I simply do not have the desire for it at the moment.

lack of information about mobility opportunities and small director support to go on mobility

Lack of time

Many responsibilities to deal with and can't afford to interrupt them for mobility.

n/a

No interest

No obstacles

Not enough free time

overload in work

Personal obstacles

Quite huge work load 

Retirement is close; family problems

small children at home

Sometimes due to the workload it is hard to plan a mobility during the semester.

The reason might seem funny, but I don't know how to fill the documents correctly, and I have no advice. 

the specifics of work do not allow you to break away from work

time, lack of staff  to replace my absence 

To go on the mobility program you need to have enough savings and free time.

too much work 

Work load in the office

(blank)

Grand Total



RTU

I do not understand how to participate on a practical level, e.g., what happens to my ongoing projects, do I need to sign another employment contract etc.

It's not that I can't participate in it or that there are obstacles I know of, but I simply do not have the desire for it at the moment.



Which EUt+ campus do you represent?  (All)

Row Labels Count of How is staff mobility encouraged at your institution? 

As part of staff development 124

As part of the internationalization strategy  210

As part of the overall strategy  154

Mandatory part of career development  12

Other 92

Recommended by management  89

Grand Total 681



124

210

154

12

92

89

Total

As part of staff development

As part of the internationalization strategy

As part of the overall strategy

Mandatory part of career development

Other

Recommended by management

How is staff mobility encouraged at your institution?

Count of How is staff mobility encouraged at your institution?

Which EUt+ campus do you represent?



As part of staff development

As part of the internationalization strategy

As part of the overall strategy

Mandatory part of career development

Other

Recommended by management

How is staff mobility encouraged at your institution?



Which EUt+ campus do you represent? 

Row Labels

Actually when I went for staff mobility I got negative feedback after it which ruined the overall exeprience. The response from my supervisors was that I chose not so good University, that there was no point in such mobility and that due to my absence the work was not done in time. And that was the first time I participated in staff mobility and I really liked the activities organized by partner University and I gained a lot of new knowledge and experience, but that negative feedback has demotivated me to go for another mobility but I do hope to participate in such staff mobility opportunities in future.

also stuff development

As part of bonus

Bureaucratic and dependent on the favor of the direct manager.

Currently I have noticed just general posts in homepage. My management has not encouraged it.

Dont know

don't know

have not heard about mobility options

Have not seen large staff mobility encouragements at my institution

I do not know if it is encouraged in any way at all, I have not noticed that.

I do not know.

I do not see how it is recognized at all

I don't know

I don't know.

I have had a zero offer or experience in mobility at my workplace

I have only been working here (in RTU) for two months

I know about them but it's up to myself to look for them. 

I'm not sure

In practice the only aspect influencing it is information published in RTU internal site on mobility options available, also Erasmus+ staff mobility financing helps. Strategies are basically on paper.

it depends on personal initiative

It is encouraged in RTU, but not in the department I'm working at.

Message in intranet

no information about it at all

None of above mentioned

Not encouraged

not for administrative staff

not mentioned much

Not sure

Not sure.

Optional for academic staff

prēmija, kas piešķirta direktoru mājdzīvniekiem

Some information is available, if the employee shows personal initiative, he/she can participate. Not assigned or enforced.

Staff mobility is not encouraged

Staff mobilty is not encouraged for the all of the staff equally. It seems that administrative staff gets more encouragement and opportunities to do it than others.

There is no encouragement

through research projects

We do not have staff mobility encouraged at our departament

о время войны это единственный способ преподавателю получить помощь в проведении занятий

(blank)

Grand Total



RTU

Actually when I went for staff mobility I got negative feedback after it which ruined the overall exeprience. The response from my supervisors was that I chose not so good University, that there was no point in such mobility and that due to my absence the work was not done in time. And that was the first time I participated in staff mobility and I really liked the activities organized by partner University and I gained a lot of new knowledge and experience, but that negative feedback has demotivated me to go for another mobility but I do hope to participate in such staff mobility opportunities in future.

In practice the only aspect influencing it is information published in RTU internal site on mobility options available, also Erasmus+ staff mobility financing helps. Strategies are basically on paper.

Some information is available, if the employee shows personal initiative, he/she can participate. Not assigned or enforced.

Staff mobilty is not encouraged for the all of the staff equally. It seems that administrative staff gets more encouragement and opportunities to do it than others.



Actually when I went for staff mobility I got negative feedback after it which ruined the overall exeprience. The response from my supervisors was that I chose not so good University, that there was no point in such mobility and that due to my absence the work was not done in time. And that was the first time I participated in staff mobility and I really liked the activities organized by partner University and I gained a lot of new knowledge and experience, but that negative feedback has demotivated me to go for another mobility but I do hope to participate in such staff mobility opportunities in future.



Actually when I went for staff mobility I got negative feedback after it which ruined the overall exeprience. The response from my supervisors was that I chose not so good University, that there was no point in such mobility and that due to my absence the work was not done in time. And that was the first time I participated in staff mobility and I really liked the activities organized by partner University and I gained a lot of new knowledge and experience, but that negative feedback has demotivated me to go for another mobility but I do hope to participate in such staff mobility opportunities in future.



Actually when I went for staff mobility I got negative feedback after it which ruined the overall exeprience. The response from my supervisors was that I chose not so good University, that there was no point in such mobility and that due to my absence the work was not done in time. And that was the first time I participated in staff mobility and I really liked the activities organized by partner University and I gained a lot of new knowledge and experience, but that negative feedback has demotivated me to go for another mobility but I do hope to participate in such staff mobility opportunities in future.



Actually when I went for staff mobility I got negative feedback after it which ruined the overall exeprience. The response from my supervisors was that I chose not so good University, that there was no point in such mobility and that due to my absence the work was not done in time. And that was the first time I participated in staff mobility and I really liked the activities organized by partner University and I gained a lot of new knowledge and experience, but that negative feedback has demotivated me to go for another mobility but I do hope to participate in such staff mobility opportunities in future.



Which EUt+ campus do you represent? 

Row Labels

No

Yes

Grand Total

209

Count of Does your institution have a system in place for recognizing mobility?

Which EUt+ campus do you represent?



(All)

Count of Does your institution have a system in place for recognizing mobility? 

472

209

681

472

No

Yes

Does your institution have a system in place for recognizing mobility?

Count of Does your institution have a system in place for recognizing mobility?

Which EUt+ campus do you represent?



00

0

0



Which EUt+ campus do you represent? 

Row Labels

-

(I don’t know oops)

?

a positive aspect in the professional evaluation

actually, I don't know

Adds to the CV, additional points for PhD attestation

Admit it, but that's all, without bonuses.

agreements with universities, internationalisation strategy, stuff development, etc.

As professional development courses

At periodic evaluation 

by projects, country

Clause in CV system

dhdshf

don't know

Don't really know

During assessment of performance of academic staff is one of the criteria.

Erasmus

Erasmus department

Erasmus+

Erasmus+; recognized eligible partner organisations 

EU funding available to sponsor mobility as a business trip 

Europass

Everyone can participate.

High performance review

Honestly, didn't understand the question, but I think that RTU is doing everything right

I don't know

I dont know anser for 14. 

I dont know.

I guess, information can be added in the additional "seminars and experiences field"

I'm not sure

in the election for the next term, this is a big plus

informal recognition 

Information on mobility is presented in RTU Internet page ORTUS

It can be mentioned in the CV and is essential for a career.

It depends of type of mobility

It is a criterion in the personal performance evaluation.

It is a part of evaluation criteria

It is a requirement for the next staff election period and promotion

It is considered as a added value for CV when applying for specific positions in Academia

It's mentioned during annual staff evaluation. 

It's still work, so if I did a good job, I'd assume I get a "good job." (?)

Maybe OLA?

Mobility activities are taken into account during academic elections

Mobility is recognized as one of the points for assessing the achievement of employees.

Mobility periods are counted and taken into account for election to academic posts

Modest

Necessary amount points of development for application to staff place



Not sure

ORTUS CV

Part of a work plan

Phyics

Planning

Points for PhD accreditation

publishing my experience story about mobility

Recognized as a part of personnel annual strategic assessment

Reporting

Some information in CV. Benefits working with foreign students.

Special section in CV, recognized as staff training and qualification advancement 

Staff evaluation process

Staff mobility is done through 2 international projects, it is also fully financially covered, thus after returning it is mandatory to publish high impact articles.  

Supposedly Academic staff gets time off from lectures and practical work, but that is not widely accepted or encouraged.

Taking into account when reviewing for a position.

Thank You

The Mobility Report is downloaded to the institute's website where provided work done of the summary.

The reports for accreditation

They suggested us to  participate

We get a certificate with no value what so ever.

(blank)

Grand Total



RTU



Staff mobility is done through 2 international projects, it is also fully financially covered, thus after returning it is mandatory to publish high impact articles.  



Which EUt+ campus do you represent? 

Row Labels

Informal recognition by my management (head of department/unit, dean, rector, etc.);

Informal recognition by my management (head of department/unit, dean, rector, etc.);Not recognized at all;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Other;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Part of my yearly work plan included in annual performance review ;

Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Not recognized at all;

Not recognized at all;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Other;

Other;Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);Salary increase;

Part of my yearly work plan included in annual performance review ;Salary increase;

Salary increase;

Salary increase;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Salary increase;Part of my yearly work plan included in annual performance review ;

Salary increase;Part of my yearly work plan included in annual performance review ;Informal recognition by my management (head of department/unit, dean, rector, etc.);

Grand Total



RTU

Count of In what way will your mobility be recognized by your institution? (Multiple answers are possible)

86

2

2

15

3

101

1

29

1

48

27

4

1

4

2

3

1

330



Which EUt+ campus do you represent? 

Row Labels

-

 i don't know

Actually, I am not informed

atzīts tikai par direktoru mājdzīvniekiem

do not know

dont know

don't know

I am not aware of how it is recognized

I cannot answer to this question

I can't answer this question because I've been working in my institution for a short time

I do not have experience for answer

I do not understand the question. We receive certification for the mobility from the host university/company but that is all.

I dont know

I don't know

I don't know.

I have no clue

I really don't know. 

I'm not sure

It’s part of the job :)

Little recognition

Part of my performance review in the six-years period 

Please check answer 15. + assumption, recognition strongly corelates with position

publishing my experience story about mobility

Some extra free days off or financial support for taking part in this staff week. 

Taking into account when reviewing for a position.

The structural unit puts it as a bonus in its annual reports, but the mobility provider does not get a higher salary from it.

(blank)

Grand Total



RTU

I do not understand the question. We receive certification for the mobility from the host university/company but that is all.

The structural unit puts it as a bonus in its annual reports, but the mobility provider does not get a higher salary from it.



Which EUt+ campus do you represent? 

Row Labels

No

Yes

(blank)

Grand Total

Count of If your university does not recognize mobility, would such recognition motivate you more to participate in mobility?

Which EUt+ campus do you represent?



RTU

Count of If your university does not recognize mobility, would such recognition motivate you more to participate in mobility? 

47

204

251

47

204

Total

No

Yes

(vide)

If your university does not recognize mobility, would such recognition motivate you more to participate in mobility?

Count of If your university does not recognize mobility, would such recognition motivate you more to participate in mobility?

Which EUt+ campus do you represent?

00



Count of If your university does not recognize mobility, would such recognition motivate you more to participate in mobility? 

00



Which EUt+ campus do you represent? 

Row Labels

Added professional qualifications for career growth 

Certificate issued

Monetary bonuses

Other

Grand Total

20

101

Count of What type of recognition would motivate you to participate in a mobility?

Which EUt+ campus do you represent?



RTU

Count of What type of recognition would motivate you to participate in a mobility? 

191

20

101

18

330

191

18

Total

Added professional qualifications for
career growth

Certificate issued

Monetary bonuses

Other

What type of recognition would motivate you to participate in a mobility?

Count of What type of recognition would motivate you to participate in a mobility?

Which EUt+ campus do you represent?



Which EUt+ campus do you represent? 

Row Labels

-

all above mentioned

all mentioned answers

All of the above

All of the metioned above

all of the options given

At RTU it very much depends on department manager. Sometimes it is seen on the contrary - as time not to work. Often managers do not encourage mobility at all despite is is written in the strategies.

Exchange of expertise, knowledge

Expand the experience

General endorsment from my manager

i don't know

Interesting things to do.

Monetary bonuses and Added professional qualifications for career growth

Nothing

The basic salary should be around 3k eur to start thinking about such mobility questions

Why the mobility should be recognised? The outcomes of the visit are more important recognition. 

work promotion 

(blank)

Grand Total



RTU

At RTU it very much depends on department manager. Sometimes it is seen on the contrary - as time not to work. Often managers do not encourage mobility at all despite is is written in the strategies.



Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

TU-Dublin 1 0,8 0,8 0,8

H_DA 131 99,2 99,2 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

22-27 3 2,3 2,3 2,3

28-33 15 11,4 11,4 13,6

34-39 11 8,3 8,3 22,0

40-45 27 20,5 20,5 42,4

46-51 23 17,4 17,4 59,8

≥ 52 53 40,2 40,2 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 57 43,2 43,2 43,2

Academic staff 75 56,8 56,8 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 73 55,3 55,3 55,3

Administrative staff 59 44,7 44,7 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 114 86,4 86,4 86,4

Researcher 18 13,6 13,6 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

Yes 33 25,0 25,0 25,0

No 99 75,0 75,0 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 20 15,2 60,6 60,6

Staff mobility for teaching 13 9,8 39,4 100,0

Gesamt 33 25,0 100,0

Fehlend System 99 75,0

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 14 10,6 42,4 42,4

Staff mobility for training 19 14,4 57,6 100,0

Gesamt 33 25,0 100,0

Fehlend System 99 75,0

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 31 23,5 93,9 93,9

Combined staff mobility for teaching & 

training

2 1,5 6,1 100,0

Gesamt 33 25,0 100,0

Fehlend System 99 75,0

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 31 23,5 93,9 93,9

BIP (Blended Intensive Programme) 2 1,5 6,1 100,0

Gesamt 33 25,0 100,0

Fehlend System 99 75,0

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

Yes 9 6,8 27,3 27,3

No 24 18,2 72,7 100,0

Gesamt 33 25,0 100,0

Fehlend System 99 75,0

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

Yes 119 90,2 90,2 90,2

No 13 9,8 9,8 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 46 34,8 38,7 38,7

an activity to break up routine 73 55,3 61,3 100,0

Gesamt 119 90,2 100,0

Fehlend System 13 9,8

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 19 14,4 16,0 16,0

a way to increase your competences 100 75,8 84,0 100,0

Gesamt 119 90,2 100,0

Fehlend System 13 9,8

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 37 28,0 31,1 31,1

as a professional development 

opportunity

82 62,1 68,9 100,0

Gesamt 119 90,2 100,0

Fehlend System 13 9,8

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

Gültig ,00 91 68,9 76,5 76,5

Other, please specify: 28 21,2 23,5 100,0

Gesamt 119 90,2 100,0

Fehlend System 13 9,8

Gesamt 132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 10 7,6 76,9 76,9

Language barriers 3 2,3 23,1 100,0

Gesamt 13 9,8 100,0

Fehlend System 119 90,2

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 11 8,3 84,6 84,6

This activity is not recognized by your 

institution

2 1,5 15,4 100,0

Gesamt 13 9,8 100,0

Fehlend System 119 90,2

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

Gültig ,00 13 9,8 100,0 100,0

Fehlend Financial problems 119 90,2

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 5 3,8 38,5 38,5

Other, please specify: 8 6,1 61,5 100,0

Gesamt 13 9,8 100,0

Fehlend System 119 90,2

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

125 94,7 94,7 94,7

family issues 1 0,8 0,8 95,5

family, dual career, children‘s education 1 0,8 0,8 96,2

Missing time 1 0,8 0,8 97,0

Mobility is typically intended for one 

semester, but I do not want to leave 

home for more than about 2 - 3 weeks.

1 0,8 0,8 97,7

time constraint 1 0,8 0,8 98,5

to busy with projects and teaching 1 0,8 0,8 99,2

zu less time for a lot of stuff to manage 1 0,8 0,8 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

Other, please specify:

Gültig

How is staff mobility encouraged at your institution? How is staff mobility encouraged at your institution?

Gesamt

If no, what are the obstacles you face for not participating in staff mobility? (you may choose more than 

one option): Financial problems

Gesamt

If no, what are the obstacles you face for not participating in staff mobility? (you may choose more than 

one option): Other, please specify:

Gültig

Gesamt

Other especification:

If no, what are the obstacles you face for not participating in staff mobility? (you may choose more than 

one option): Language barriers

If no, what are the obstacles you face for not participating in staff mobility? 

(you may choose more than one option): Language barriers, 

Activities not being recognized by the institution, financial problems, other. 

Gültig

Gesamt

If no, what are the obstacles you face for not participating in staff mobility? (you may choose more than 

one option): This activity is not recognized by your institution

Gültig

If yes, do you consider mobility as one of the following? (you may choose more than one option): a way to 

increase your competences

Gültig

Gesamt

If yes, do you consider mobility as one of the following? (you may choose more than one option): as a 

professional development opportunity

Gültig

Gesamt

If yes, do you consider mobility as one of the following? (you may choose more than one option): Other, 

please specify:

Are you interested in staff mobility?

Gültig Are you interested in staff mobility?

If yes, do you consider mobility as one of the following? (you may choose more than one option): an 

activity to break up routine

Gültig

If yes, do you consider mobility as one of the following? (activity to break 

up routine, a way to increase your competencies, as a proffesional 

development opportunity, other)

Gesamt

If yes, what type of activity did you participate in? (you may choose more 

than one option): BIP (Blended Intensive Programme)

Gültig

Gesamt

Was this mobility to one of the EUt+ partner universities?

Was this mobility to one of the EUt+ partner universities?

Gültig

Gesamt

If yes, what type of activity did you participate in? (you may choose more than one option): Staff mobility 

for training

Gültig

Gesamt

If yes, what type of activity did you participate in? (you may choose more than one option): Combined staff 

mobility for teaching & training

Gültig

Gesamt

If yes, what type of activity did you participate in? (you may choose more than one option): BIP (Blended 

Intensive Programme)

Have you participated in staff mobility before?

Have you participated in staff mobility before?

Gültig

If yes, what type of activity did you participate in? (you may choose more than one option): Staff mobility 

for teaching

If yes, what type of activity did you participate in?: Staff mobility for 

teaching, training or combined?

Gültig

Gesamt

What is the type of your employment? (you may choose more than one 

option): Academic staff

Gültig

What is the type of your employment? (you may choose more than one option): Administrative staff

Gültig

What is the type of your employment? (you may choose more than one option): Researcher

Gültig

Which EUt+ campus you represent: Which EUt+ campus you represent:

Gültig

What is your age: What is your age:

Gültig

What is the type of your employment? (you may choose more than one option): Academic staff

13

19

2

Staff mobility for teaching

Staff mobility for training

Combined staff mobility for 
teaching & training

3

15

11

27

23

53

22-27

28-33

34-39

40-45

46-51

≥ 52

1

131
1 2

33

99

Yes

No

75

59

18

Academic staff

Administrative staff

Researcher

2

33

BIP (Blended 
Intensive 
Programme)

Gesamt

9

24

Yes

No

119

13

Yes

No

3

2

119

8

Language barriers

This activity is not 
recognized by your 
institution
Financial problems

Other, please 
specify:

1

1

1

1

1

1

1
family issues

family, dual career, children‘s 
education

Missing time

Mobility is typically intended for one 
semester, but I do not want to leave 
home for more than about 2 - 3 
weeks.
time constraint

to busy with projects and teaching

73

100

82

28

an activity to break up routine

a way to increase your competences

as a professional development opportunity

Other, please specify:



As part of the overall strategy 29 22,0 23,0 23,0

As part of the internationalization 

strategy

60 45,5 47,6 70,6

As part of staff development 14 10,6 11,1 81,7

Recommended by management 6 4,5 4,8 86,5

Other, please specify: 17 12,9 13,5 100,0

Gesamt 126 95,5 100,0

Fehlend System 6 4,5

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

116 87,9 87,9 87,9

a price you can win 1 0,8 0,8 88,6

emails, pointing towards this optional 

offer. no one of my colleagues that I 

know of have participated, and I am not 

even sure how much it would be 

welcome, since as a lab engineer the 

"work force" is highly needed

1 0,8 0,8 89,4

i don't know 1 0,8 0,8 90,2

I don't know, yet 1 0,8 0,8 90,9

I don't know. 1 0,8 0,8 91,7

I dont know 2 0,8 0,8 92,4

I dont know exactly. It is ok, but if you 

take part your tasks had to be assigned

1 0,8 0,8 93,2

i'm not sure 1 0,8 0,8 93,9

It is not offered. 1 0,8 0,8 94,7

it's not realy part in the department 

strategy / it's only (mostly) when you 

are self motivated

1 0,8 0,8 95,5

not encouraged actively 1 0,8 0,8 96,2

not enough (at least not in the 

department)

1 0,8 0,8 97,0

not explicitely encouraged 1 0,8 0,8 97,7

not really given any emphasis 1 0,8 0,8 98,5

Only by "strategic" statements, not 

financially -> not of any practical use

1 0,8 0,8 99,2

Only Erasmus. 1 0,8 0,8 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

Yes 23 17,4 19,0 19,0

No 98 74,2 81,0 100,0

Gesamt 121 91,7 100,0

Fehlend System 11 8,3

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

121 91,7 91,7 91,7

agreement of objectives on department 

level (department profits from mobility 

through financial incentives); no 

personal incentives

1 0,8 0,8 92,4

Erasmus Funding 1 0,8 0,8 93,2

EUT+ 1 0,8 0,8 93,9

I do not know if my university has a 

recognition.

1 0,8 0,8 94,7

I think so, but I'm unsure. 1 0,8 0,8 95,5

informal recognition 1 0,8 0,8 96,2

Informal recognition 1 0,8 0,8 97,0

it`s a part of strategy goals at my 

university

1 0,8 0,8 97,7

Many offers and suggestions of staff 

mobility

1 0,8 0,8 98,5

mobility in general, emphasis on 

importance of subject

1 0,8 0,8 99,2

part of university goals 1 0,8 0,8 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 126 95,5 95,5 95,5

Part of my yearly work plan included in 

annual performan...

6 4,5 4,5 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 88 66,7 66,7 66,7

Informal recognition by my 

management (head of departmen...

44 33,3 33,3 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 130 98,5 98,5 98,5

Salary increase 2 1,5 1,5 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 76 57,6 57,6 57,6

Not recognized at all 56 42,4 42,4 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

,00 113 85,6 85,6 85,6

Other, please specify: 19 14,4 14,4 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

115 87,1 87,1 87,1

don't know ... 1 0,8 0,8 87,9

don't know. definitely no salary 

increase.

1 0,8 0,8 88,6

I am not aware that it is recognized in 

any way, but I might be wrong.

1 0,8 0,8 89,4

I do not know 2 1,5 1,5 90,9

i don't know 1 0,8 0,8 91,7

I don't know 1 0,8 0,8 92,4

I don't know, probably not at all 1 0,8 0,8 93,2

I don't know, yet 1 0,8 0,8 93,9

I don't know. 1 0,8 0,8 94,7

I dont know 1 0,8 0,8 95,5

I simply don't know. 1 0,8 0,8 96,2

I'm not aware of that... 1 0,8 0,8 97,0

It is intransparent, so maybe there is 

recognition somewhere but I wouldn't 

know

1 0,8 0,8 97,7

It must take place in a yearla work plan - 

For the basic in the work it's not 

nessesary to be mobile.

1 0,8 0,8 98,5

Never had, so don not know. 1 0,8 0,8 99,2

not sure 1 0,8 0,8 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

Yes 90 68,2 76,3 76,3

No 28 21,2 23,7 100,0

Gesamt 118 89,4 100,0

Fehlend System 14 10,6

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

Certificate issued 17 12,9 14,3 14,3

Monetary bonuses 27 20,5 22,7 37,0

Added professional qualifications for 

career growth

43 32,6 36,1 73,1

Other, please specify: 32 24,2 26,9 100,0

Gesamt 119 90,2 100,0

Fehlend System 13 9,8

132 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

102 77,3 77,3 77,3

booking the involved efforts fairly 

against the compulsory workload

1 0,8 0,8 78,0

compensation through reduced 

teaching load

1 0,8 0,8 78,8

count the international teaching into my 

own individual teaching hours (like it is 

done at other universities)

1 0,8 0,8 79,5

Crediting towards the teaching load 1 0,8 0,8 80,3

Deputatsreduktion / reduction of 

teaching load

1 0,8 0,8 81,1

exchange of experiences, simplifying 

procedures by standardizing workflows 

in the EUt+ campuses

1 0,8 0,8 81,8

happier life 1 0,8 0,8 82,6

Having the financial and time support 

to include the international experience 

into my curriculum

1 0,8 0,8 83,3

Help in organizing stay abroad and - 

more importantly - help in organizing 

replacement (teaching) at home 

institution!

1 0,8 0,8 84,1

I would not need further recognition. It 

is a great advantage not needing 

holidays to take part at the mobility, 

and to get a monetary support.

1 0,8 0,8 84,8

I wouldn't need specifically recognition 

but help in context of organization 

deputies during mobility

1 0,8 0,8 85,6

Improvement of language skills and 

intercultural competences

1 0,8 0,8 86,4

In the case of teaching at another 

institution should count towards my 

regular teaching load.

1 0,8 0,8 87,1

it should be embraced by the staff 1 0,8 0,8 87,9

Key problem is availability of time 1 0,8 0,8 88,6

less other tasks 1 0,8 0,8 89,4

None. As said before, I do not want to 

leave home for more than 2 - 3 weeks.

1 0,8 0,8 90,2

Gültig

Gesamt

What type of recognition would motivate you to participate in a mobility?

Gültig
What type of recognition would motivate you to participate in a mobility?

Gesamt

Other, please specify:

Other, please specify: Other especification:

Gültig

If your university does not recognize mobility, would such recognition motivate you more to participate in 

mobility?

If your university does not recognize mobility, would such recognition 

motivate you more to participate in mobility?

Gültig Other especification:

In what way will your mobility be recognized by your sending institution? (Multiple answers are possible): 

Salary increase

Gültig

In what way will your mobility be recognized by your sending institution? (Multiple answers are possible): 

Not recognized at all

Gültig

In what way will your mobility be recognized by your sending institution? (Multiple answers are possible): 

Other, please specify (replies see below):

Gültig

Gültig If yes, what is the recognition?

In what way will your mobility be recognized by your sending institution? (Multiple answers are possible): 

Part of my yearly work plan included in annual performance review

Gültig

In what way will your mobility be recognized by your sending institution? (Multiple answers are possible): 

Informal recognition by my management (head of department/unit, dean, rector, etc.)

Gültig

In what way will your mobility be recognized by your sending institution? 

Gültig Other especification:

Does your university have a recognition for mobility?

Does your university have a recognition for mobility?

Gültig

Gesamt

If yes, what is the recognition?

Gültig

Gesamt

Other, please specify:

29

60

14

6

17

As part of the overall strategy

As part of the 
internationalization strategy

As part of staff development

Recommended by 
management

Other, please specify:

1

1

1

1

1

2

1
1

1

1

1

1

1

1

1

1

a price you can win

emails, pointing towards this 
optional offer. no one of my 
colleagues that I know of 
have participated, and I am 
not even sure how much it 
would be welcome, since as 
a lab engineer the "work 
force" is highly needed

i don't know

23

98

Yes

No

1

1

1

1

1

1

1

1

1

1

1
agreement of objectives on department level (department 
profits from mobility through financial incentives); no personal 
incentives
Erasmus Funding

EUT+

I do not know if my university has a recognition.

I think so, but I'm unsure.

informal recognition

Informal recognition

it`s a part of strategy goals at my university

Many offers and suggestions of staff mobility

mobility in general, emphasis on importance of subject

6

44

2

56

19

Part of my yearly work plan included in annual 
performan...

Informal recognition by my management (head 
of departmen...

Salary increase

Not recognized at all

Other, please specify:

1

1

1

2

1

1

1
1

1

1

1

1

1

1

1

1

don't know ...

don't know. definitely no salary increase.

I am not aware that it is recognized in any way, but I 
might be wrong.
I do not know

i don't know

I don't know

I don't know, probably not at all

I don't know, yet

I don't know.

I dont know

I simply don't know.

I'm not aware of that...

It is intransparent, so maybe there is recognition 
somewhere but I wouldn't know
It must take place in a yearla work plan - For the 
basic in the work it's not nessesary to be mobile.
Never had, so don not know.

90

28

Yes

No

17

27

43

32

Certificate issued

Monetary bonuses

Added professional 
qualifications for career 
growth

Other, please specify:

1

1

1

1

1

1

1

11

1

1

1

1

1

1

1

booking the involved efforts fairly against the compulsory workload

compensation through reduced teaching load

count the international teaching into my own individual teaching hours (like it is done at other universities)

Crediting towards the teaching load

Deputatsreduktion / reduction of teaching load

exchange of experiences, simplifying procedures by standardizing workflows in the EUt+ campuses

happier life

Having the financial and time support to include the international experience into my curriculum

Help in organizing stay abroad and - more importantly - help in organizing replacement (teaching) at home institution!

I would not need further recognition. It is a great advantage not needing holidays to take part at the mobility, and to get a monetary support.

I wouldn't need specifically recognition but help in context of organization deputies during mobility

Improvement of language skills and intercultural competences

In the case of teaching at another institution should count towards my regular teaching load.

it should be embraced by the staff

Key problem is availability of time

less other tasks



part of my work, not as an extra 

burden/my private interest

1 0,8 0,8 90,9

participation with collegues / 

preparation

1 0,8 0,8 91,7

Personally, I don't care. I am rather self-

motivated and see the benefit for my 

personal development

1 0,8 0,8 92,4

Reduced teaching load 1 0,8 0,8 93,2

reduced teaching workload at home 

university

1 0,8 0,8 93,9

Reduction of my teaching duties/SWS 1 0,8 0,8 94,7

reduction of teaching obligation at 

home university, participation in 

language classes, participation in 

classes about the partner's country 

culture...

1 0,8 0,8 95,5

Relief through reduction of teaching 

load

1 0,8 0,8 96,2

research collaboration, exchange of 

qualified students in research projects

1 0,8 0,8 97,0

take care of my children‘s education in 

an international school, compensate 

my spouse‘s higher income

1 0,8 0,8 97,7

to find the time to go abroad is critical 1 0,8 0,8 98,5

When I give a lecture at some other 

university this is work and I have to do 

this on top of my normal work. Sorry, 

that's no deal!

1 0,8 0,8 99,2

would be great to receive SWS for 

teaching abroad

1 0,8 0,8 100,0

Gesamt 132 100,0 100,0

Häufigkeit Prozent

Gültige 

Prozente

Kumulierte 

Prozente

104 78,8 78,8 78,8

A means to foster and strengthen 

cooperation.

1 0,8 0,8 79,5

a way to further develop h_da 1 0,8 0,8 80,3

a way to get more intercultural 

knowledge

1 0,8 0,8 81,1

a way to improve also my language 

skills and intercultural competences

1 0,8 0,8 81,8

a way to increase my foreign language 

skills and to connect with foreign 

cultures

1 0,8 0,8 82,6

a way to reflect own routines 1 0,8 0,8 83,3

broaden my horizons 1 0,8 0,8 84,1

broaden network and strengthen 

collaboration

1 0,8 0,8 84,8

Continue cooperations with colleagues 

abroad

1 0,8 0,8 85,6

EUT+ mobility is not only a opportunity 

for development - it is also neccesary 

too conect with the international 

partners

1 0,8 0,8 86,4

Get to know new partners for student 

exchange, research activities

1 0,8 0,8 87,1

get to know other teaching 

methodologies, get to know other 

teaching and evaluation standards, 

learn about the academic and creative 

capabilities and skills of students from 

other couintries.

1 0,8 0,8 87,9

getting a new perspective (how do they 

do it differently?)

1 0,8 0,8 88,6

Improving language skills 1 0,8 0,8 89,4

intensification of partnership 1 0,8 0,8 90,2

Intensification of scientific 

collaboration

1 0,8 0,8 90,9

Intensify research collaboration 1 0,8 0,8 91,7

Learning more about Living and 

Working in other europeean countries

1 0,8 0,8 92,4

Networking with colleagues 1 0,8 0,8 93,2

new experiences, broaden horizon, 

learn/practice new language

1 0,8 0,8 93,9

Openess for other cultures 1 0,8 0,8 94,7

opportunity to get new ideas and 

develop ones professional network

1 0,8 0,8 95,5

Teaching in other contexts 1 0,8 0,8 96,2

to bring the students internationally 

together and raise awareness and 

understanding for other cultures

1 0,8 0,8 97,0

to improve my English 1 0,8 0,8 97,7

to learn about different cultures and 

make friends abroad

1 0,8 0,8 98,5

To network internationally 1 0,8 0,8 99,2

to see how others handle things/ to 

exchange ideas with others

1 0,8 0,8 100,0

Gesamt 132 100,0 100,0

Other, please specify: Other especification:

Gültig

Gültig

1

1

1

1

1

1

1
11

1

1

1

1

1

1

1

less other tasks

None. As said before, I do not want to leave home for more than 2 - 3 weeks.

part of my work, not as an extra burden/my private interest

participation with collegues / preparation

Personally, I don't care. I am rather self-motivated and see the benefit for my personal development

Reduced teaching load

reduced teaching workload at home university

Reduction of my teaching duties/SWS

reduction of teaching obligation at home university, participation in language classes, participation in classes about the partner's country 
culture...

Relief through reduction of teaching load

research collaboration, exchange of qualified students in research projects

take care of my children‘s education in an international school, compensate my spouse‘s higher income

to find the time to go abroad is critical

When I give a lecture at some other university this is work and I have to do this on top of my normal work. Sorry, that's no deal!

would be great to receive SWS for teaching abroad

1

1

1

1

1

1

1

1

1

1

1

1

1

11

1

1

1

1

1

1

1

1

1

1

1

1

1

A means to foster and strengthen cooperation.

a way to further develop h_da

a way to get more intercultural knowledge

a way to improve also my language skills and intercultural competences

a way to increase my foreign language skills and to connect with foreign cultures

a way to reflect own routines

broaden my horizons

broaden network and strengthen collaboration

Continue cooperations with colleagues abroad

EUT+ mobility is not only a opportunity for development - it is also neccesary too conect with the international partners

Get to know new partners for student exchange, research activities

get to know other teaching methodologies, get to know other teaching and evaluation standards, learn about the academic and 
creative capabilities and skills of students from other couintries.
getting a new perspective (how do they do it differently?)

Improving language skills

intensification of partnership

Intensification of scientific collaboration

Intensify research collaboration

Learning more about Living and Working in other europeean countries

Networking with colleagues

new experiences, broaden horizon, learn/practice new language

Openess for other cultures

opportunity to get new ideas and develop ones professional network

Teaching in other contexts

to bring the students internationally together and raise awareness and understanding for other cultures

to improve my English

to learn about different cultures and make friends abroad

To network internationally

to see how others handle things/ to exchange ideas with others
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